DEPARTMENT OF THE NAVY
COMMANDER
NAVAL SURFACE FORCE ATLANTIC
BOX 168, 1751 MORRIS STREET
NORFOLK, VIRGINIA 23511-2808

5800
Ser NOlL/o 43

30 MAR 2016
SECOND ENDORSEMENT on (b) (6) , USN, Itr of 28 Feb 16

From: Commander, Naval Surface Force Atlantic
To: File

Subj: COMMAND INVESTIGATION INTO THE POTENTIAL NEGATIVE COMMAND
CLIMATE ON USS TYPHOON (PC 5)

1. After careful review, the Investigating Officer's findings of fact, opinions, and
recommendations, as modified by Commander, Patrol Coastal Squadron ONE, are approved.

2. This report and its endorsements will be retained at this command in accordance with

(b) (6)

C. W.GRADY

Copy to:
COMPCRON ONE
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DEPARTMENT OF THE NAVY
COMMANDER, PATROL COASTAL SQUADRON ONE
PSC 851 BOX 920
FPO AE 09834-0010

5830
Ser N0O0O/026
3 Mar 16

FIRST ENDORSEMENT on ltr, dtd 28 Feb 16

From: Commander, Patrol Coastal Squadron ONE
To: Commander, Naval Surface Force Atlantic

Subj: COMMAND INVESTIGATION INTO THE POTENTIAL NEGATIVE COMMAND
CLIMATE ON USS TYPHOON (PC 5)

Ref: ()J) COMNAVSURFLANT INST 3504.1B of 11 Dec 12.

Encl: (42) Voluntary Statement and Privacy Act Statement of ©)©

| (b) ( , dtd 1 Mar 16

Voluntary Statement and Privacy Act Statement of

) (6 , dtd 1 Mar 16

(44) MICRO SNAP Organizational Maintenance Management
System Screen Shot

(45) Planned Maintenance System (PMS) Card M-1R

(46) Quarter 16 Week 9 — 8/31/15 Maintenance Record Sheet

(47) USS TYPHOON PC-5 HALON LOG

(48) (b email to (b) (6)

(49) Vol nt ry Statement and Prlvacy Act Statement

B)(6) ", dtd 1 Mar 16

(50) Volunt ry Statement and Privacy Act Statement

(b) (6) , dtd 1 Mar 16

(51) NSTM 233 Diesel Engines

(52) 2 Nov 2007 ACN to NSTM 233

(53) PCRON ONE (b) (6) summary report of USS
TYPHOON underway days for February 2016

(54) Volunt ry Statement and Privacy Act Statement of ;{

,g ) , dtd 1 Mar 16

(55) CNO CHARGE OF COMMAND signed by LCDR Daley, dtd 4 Nov
15

(56) Department of Defense DEOMI Organizational Climate
Survey (DEOCS) Report ICO USS TYPHOON, dtd 17 Aug 15

(57) Voluntary Statement and Privacy Act Statement of (B)(6)

(b) (6) dtd 3 Mar 16

(43)
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Subj: COMMAND INVESTIGATION INTO THE POTENTIAL NEGATIVE COMMAND
CLIMATE ON USS TYPHOON (PC 5)

1. I have thoroughly reviewed the subject investigation. I
concur with the Investigating Officer’s findings of fact,
opinions, and recommendations, as modified below.

2. Findings of fact (FF).

a. Add FF 98 to read, “LCDR Daley failed to report
degradation of USS TYPHOON’s RHIB for more than one month to
either his ADCON or OPCON Commanders. [Refs (h), (f), Encls
(42): (43); (3T)]17

b. Add FF 99 to read, “USS TYPHOON operated from Jul 15 to
Feb 16 with a Halon Fire Suppression System in Main Engine Room
#2 well below minimum pressure in violation of Planned
Maintenance System (PMS)requirements. [Encls (44), (45), (46),
(47), (48), (49), (50)]

c. Add FF 100 to read, “LCDR Daley failed to report the
Main Engine room #2 Halon Fire Suppression System degradation to
either his OPCON or ADCON Commanders. [Refs (h), (f), Encls
(44), (45), (46), (47), (48), (49), (50), (57)1”"

d. Add FF 101 to read, “USS TYPHOON operated underway with
#1 Ships Service Diesel Generator (SSDG) and #3 Gear Box
degraded without reporting degradation to either the OPCON or
ADCON Commanders. [Refs (h), (f), Encls (42), (50), (51), (52),
(53), {57)1*

e. Add FF 102 to read, “Due to low halon bottle pressure,
USS TYPHOON was not safe to operate her main engines or #2 SSDG
in Main Engine Room #2 from Jul 15 to Fe 16. [Ref (j), Encls
(44), (45), (46), (47), (48), (49), (50)1”

f. Add FF 103 to read, “USS TYPHOON was not safe to
operate her #1 SSDG in Main Engine Room #1 19-22 Feb 16 due to
lube oil leakage. [Encls (42), (50), (51), (52)]”"

g. Add FF 104 to read, “USS TYPHOON did not meet minimum
engineering equipment to be underway 19-22 Feb 2016 due to MER

#2 not having adequate halon pressure and #1 SSDG’'s lube oil
leakage. [Ref (j); Encls (42), (50), (51), (52), (83)]*
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003



Subj: COMMAND INVESTIGATION INTO THE POTENTIAL NEGATIVE COMMAND
CLIMATE ON USS TYPHCON (PC 5)

h. Add FF 105 to read, “USS TYPHOON experienced a
significant decline in command climate survey results for
Organizational Effectiveness and Equal Opportunity/Equal
Employment Opportunity/Fair Treatment Factors from the 17 Aug 15
survey to the 16 Feb 16 survey. [Encls (2), (56)]1"

3. Opinions.

a. Add Opinion 20 to read, “LCDR Daley has repeatedly
failed to report USS TYPHOON'’s material condition and mission
degrading failures to either his OPCON or ADCON Commanders. [FFs
(98-104) 1"

b. Add Opinion 21 to read, “LCDR Daley has operated USS
TYPHOON at sea in violation of Navy requirements and subjected
his crew to unnecessary risk of harm. [FFs (99), (100), (102-
104)1”

c. Add Opinion 22 to read, “LCDR Daley has created a
negative command climate onboard USS TYPHOON due to a failure to
use the chain of command, perception of showing favoritism,
failure to trust and engage his khaki leadership team, and
micro-management. [FFs (14-15), (20-27), (29-33), (54-61),
(106)1”

d. Add Opinion 23 to read, “LCDR Daley’s behavior while on
liberty in Jebel Ali demonstrated questionable judgment
including imprudent use of alcohol and surprisingly close
association with enlisted crew members. [Encls (8), (33), (54),
(96) 1"

4. I intend to take the following actions with regard to the
recommendations.

a. Recommendation 1: Due to LCDR Daley’s poor performance
as a Commanding Officer and his multiple lapses of personal
integrity, I have lost all confidence in his ability to continue
leading his crew. Therefore, I will formally relieve LCDR Daley
of command of USS TYPHOON (PC 5) and submit a Detachment for
Cause request.

14
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Subj: COMMAND INVESTIGATION INTO THE POTENTIAL NEGATIVE COMMAND

CLIMATE ON USS TYPHOON (PC 5)

b. Recommendation 2: I will take LCDR Daley to Commodore
mast.

's

c. Recommendation 3: PCRON ONE will schedule medical and
chaplain services to assess USS TYPHOON’s crew stress levels and

provide training on stress management.

d. Recommendation 4: T do not intend to take any other
crewmember of USS TYPHOON to NJP. My staff and I will provide

training to A OIORE QIO QIO

and on 3M and underway requirements.

e. Recommendation 5: PCRON Training and Assessment Teams
will conduct a Patrol Coastal Ship In The Spotlight assessment

on USS TYPHOON to assess the ship’s operational readiness and
assist the crew where required.

5. My point of contact for this matter is
and he can be reached at 5)

15
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1. PLACE
DEPARTMENT OF THE NAVY Bldg 831 R/PCRON N1 Admin

VOLUNTARY STATEMENT 2 DATE

01 Mar 2016

, make the following

free and voluntary statement to

whom | knowtobe PCRON ONE Legal Officer

| make this statement of my own free will and without any threats or promises extended to me. | fully understand that this statement is
given conceming my knowledge of

|. What date did you report onboard USS TYPHOON?
s foCT 205

2. Do you recall if the RHIB was operational?
WO, LuHEN T2 CHECKED ALeARD Tyfecs THE REIG Wis p0T Follyy OCERATIONA L

3. On what date was the USS TYPHOON's #1 SSDG drip rate exceeded?

ExCezosDd AFTER THE STARTUP oF |SSDG Buy AFTEL Laaem b7 “THE SSDE LEAE DECLENSED B

= 4 : S SALiL THE N LEAE RATE
4 i LATE SEPAGE (TT Whs DistoJSiE) on & ML e e O Brcegely LEAR RATE b A Sripoud

— THE BEAD GAMKET WAVE pLwssy LEAKED spweé X LEEN 383 BOBAD BT of 3 (ouFimED DY
ThE DET N Thn fb.

4. On what date was the USS TYPHOON's #3 gearbox drip rate exceeded?
EAery & 1D TuN

Print Name

| S { MLt
Signature/Date

OPNAV 5580/2 (Rev. 11/2006) PREVIOUS EDITION IS OBSOLETE. FOR OFFICIAL USE ONLY (When filled in)
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1. PLACE
DIEPARTMENT OF THE NAVY Bidg 831 RIPCRON NI Admin

VOLUNTARY STATEMENT 2. DATE

01 Mar2016

N ()X ()  make the following
free and voluntary statement to “

whom | know tobe PCRON ONE Legal Officer

| make this statement of my own free will and without any threats or promises extended to me. | fully understand that this statement is
given concerning my knowledge of

°) | What date did you report TAD to the USS TYPHOON?
30 HoVols w0 S138d Zoll

2. When was the RHIB on th¢ USS TYPHOON CASREPed?
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WE et THE R e THERE Wbt e owey T W K
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I ) THEY Heve (e VitiewS T BLE
SUSTTIAE Bt pihri TEVIMLE Botons fAaP . W E POLEAtmes

MAEE  TTVeZLE SHOETIAG  Ae mparetaics o TWe  fig BT

pav WefTen /Sei frpre PREVEVTED ul Treow TEITING RiGHT
,Qrwqu WUz Frustiy TESTED (T ju THE wiTEE Fzd 1T

LED HEANTE S0 TD TUM “THLTYE | €O THRKEY pHfAF AP

ﬁf"moﬂ ENLLLTED) To WoE A—mD svitlapTe THE FOEwTIE
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LTl her

of (.
Print Name
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_ USN PC RON BAHRAIN

From: USS TYPHOON (PC-5) B &)
Sent: Tuesday, March 01, 2016 3:28 PM

To: USN PC RON BAHRAIN

Subject: FW: Mloc's Halon

-——Qriginal Message-—— b ik [K re Pb ¢t c!& -

From SI(B)(E) I USS TYPHOON (PC-5)

Sent: Sunday, January 31, 2016 7:23 AM

To: [ EENMIN USS TYPHOON (pc-5)  (One ot 2HE bl

Subject: Mloc's Halon

~hr

Good morning Sir. FYl, while conduction MLOC checks (PMS check 5553/026 M-1R) on the Halon system in Aft
Engine Room the following discrepancies were discovered and documented.

Halan bottles low:

Halon bottle 6 ( 50265D ) 300 psi @ 60 Deg. F.

Halon bottle 7 ( KF-10717AA ) 400 psi @ 60 Deg. F.

Min, bottle pressure at 60 Deg. F. is 525 PSI.

Please let me know if if you have any questions.

V/r,

Enclosure (48)
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1. PLACE
DEPARTMENT OF THE NAVY Bldg 831R/PCRON NI Admin
VOLUNTARY STATEMENT 2. DATE
01 Mar 2016

v ()8 . make the ollowing
free and voluntary statement to — i

PCRON ONE Legal Officer

whom | know to be

| make this statement of my own free will and without any threats or promises extended to me. | fully understand that this statement is
given conceming my knowledge of

Bl o v o,
BT QO IVLIBIS  piwe Tad B Sy  Tordesd
s Tug

i .D\Scoofs'uo THAT

!

QA BeTT ~  BFT Ene = o
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M &3 Regu gy

5 PREE T+\i

MU vt F Lﬂ
VED DR na
2 5 LER WERE ALw
i S ’P
&% N ™My CRes :\b,\!(:) P

Print Name c ¢
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1. PLACE
DE:PARTMENT OF THE NAVY Bldg 831 R/PCRON NI Admin
VOLUNTARY STATEMENT 2. DATE
01 Mar 2016

I ' . make the following

free and voluntary statement to

PCRON ONE Legal Officer

whom | know to be

| make this statement. of my own free will and without any threats or promises extended to me, | fully understand that this statement is
given conceming my knowledge of

1. On what date was the USS TYPHOON's #1 SSDG drip rate exceeded?
M O2 papia T LI FEME Ie, T ALTIAY TIIE CE o F LSS onf
NE ! 2578  FHE Lo gibrs gHE oL frmmi s St LT

2. Onwhat date was the USS TYPHOON's #3 gearbox drip rate exceeded?
SO S pif ort Bk I Jeen o, 2oIE  TIOHCUN GoT LAOTRAN Y s THE
W Lk g M0 AL 7,47 CRLLTD THEE Lomer 7 W e
O ST 22 ) B 2 S D T
Prior to 19 Feh clid you have a conversation with LS| Fuller about items you were leaving on the pier
Cand Halon bottles)? w4 e SFZBupe7 fo 255 ZLole 7 SSATE LT
e THE Ao s of st oo forIlE, 7HET 2

LiheesE THEY [HGE FEard i, GpicE JET Z2al5, THE < _
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ou tell LCDR Daley that you did? 23, - /
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1. PLACE
DEPARTMENT OF THE NAVY Bldg 831 R/PCRON N1 Admin

VOLUNTARY STATEMENT 2. DATE

01 Mar 2016

. T , make the following
free and voluntary statement to —

whom I knowtobe PCRON ONE Legal Officer

| make this statement of my own free will and without any threats or promises extended to me. | fully understand that this statement is
en concerning my knowledge of ‘
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_USN PCRON

From: USN PCRON1 BAHRAIN
Sent: Wednesday, March 02, 2016 9:06 AM

To: S (B USN PCRON

Cc: " (b)(6) . USNPCRON BAHRAIN
Subject: RE: Information requested

CDRE {B) (6,

As per your direction, below are the dates TYP was underway in FEB 2016:

01-03 Feb

19-22 Feb

Let me know soonest: if you require any further information.

V/r

"Confidentiality Notice: This e-mail message, including attachments, is for the sole use of the intended recipient(s) and
may contain confidential and privileged information protected under the Privacy Act of 1974). if you are not the
intended recipient, please delete this message. Any unauthorized review, use, disclosure or distribution is prohibited. "
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1. PLACE
DEPARTMENT OF THE NAVY Bldg 831 R/PCRON N1 Admin
VOLUNTARY STATEMENT 2. DATE
01 Mar 2016

L 06 p——
fee and vohntary statement to (D) (O) ]

whom | knowtobe PCRON ONE Legal Officer

| make this statement of my own free will and without any threats or promises extended to me. | fully understand that this statement is
given conceming my knowledge of

'Plcasc discuss the events during the bus ride while on liberty in Jebel Ali.

W ack on 4ae b e back frun ua TeaCarers Cender alle,
ey, @102 Duley EENEM, FBENIN, ct o ce> s
wert iw H ya 0 Cenuersakipns Were e d, 'W\V”\V.*“S A cusSizng fe

of o sexved padwre. T dosh 4, " :
recol\l et erfics =f Ya JerSotion -
2. How was LCDR. Daley's behavior prior to Eetting on the bus? e VRISt B

" wad wde & bd 4o ch;ng) budy wes aklie v GCo-pPoSY hihfeéé’
Predy well, T majoriy of Ris dma at Har bar was spent
dalens  do exgadks

3. How many enlisted/officers were on the bus? .
3 ofCiers , LLDR2 Dule and. nqsc . T am nok 1©6% cerrain

5, (BB .
EIEHEII oo v bk T oow preiy sure K0S

Thave were opfrox 3 o 4 en lished , in dualing B8 ...t

4. Did you hear LCDR Daley participate in any conversation while on the bus that was inappropriate?

\{e$ os  Ascussed wa 79.4_5.\'.;,.‘ e

5. What was the nature of the conversation and who was it with? 2
G xued 1n vedt  po ene specilic brk - wdkkt
, ~
bockk awd Grli pelrowen hin ocwd a ok of A
gnliovedy T oeliee < : ' =
(BY(6) o tavelvedk Im N covversatieow mece Hhan oders
6. s there anything else about LCDR Daley's behavior not previously discussed that you would like to mention?

Nv--

S A
> -
T
G
e e
Print Name 1gnature’ Date
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v DEPARTMENT OF THE NAVY
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MEMORENDUM FCR ALL PRCSPECTIVE COMMAHDING OFFICERS
Sukj: THE CHARGE OF TOMMAND

rof ay U.8. Code Title 10 and Title S0
thy Wavy Regnlations Chapters 8 through 11
v Navy Standard Organization and Requlations Manual
EDRM) Chapter 3

|. Command iz the foundaticn upon which our Navy resls.
sutheority, responsibilitv, and accountability are three
essential principles vhich dre the heart and soul of Comrand.
TNifective command is at risk if any of these principles are
lacking or ocut of balance. Further, a Commanding Cfficer’s
asuzhority must be commensurate with his or her responsibilit:y
and accountabrlity. This immutable truth has been the very
foundatien cf our Nawy sincea 1775.

2]

I

7. As a praspective Cemmanding Gfficer, vou have been
identified as worthy of Command. You are to be entrusted with
2ll of the aunthoritiss commensurate with your responsibilit:es.
The cecision to select you for Command was not made lightly; vou
were selecten based on your demcnstrated successful past
perfotmance and a determination by Senior Officers who have
served in Command that you have the capacity to command, to
acsomplish the missions aséigned and te uphold the standards cf
cur Havy. This selection is an indication of the tiust plasced
Ly o,

3. Just &s Kavy purpesefully and deliberately selectad wou for
Tommand, so tco must you accept the extraordinary responsibility

of CTommand with full regard for 1ts consequences. It is thes
duty of every Commanding Officer to understand his or herx
authorities and respensibilities, prior to assuming Command.

4£. While certain authorities and respensibilities will ke
specific te your comrand, there are some which are universal to
211 Commanding Qfficers:; they are rooted in law, regulation,

020
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Sulyj: THE CHERSE GOF COMMAND

doctrine, and Navy traditieon. The key laws and reaivliations that
both empower and bind Cocmmanding Officers are detailed in
references (a; through {(c).

5. Angluded es a part of vour respensibilities 15 the cnarge
that vou will be held accountable tc the highest standards of
personal ard professionzl conduct. The reguirement for
cremplary conduct by & Commanding Officer was included in the
estaplishment of our Navy; Article I of the “Rules for the
aanlation of the Navy cof tne United Ceolonies of lorth Emerica, ™
Srom 177% stated:

“The Commanders of all ships and vessels belonging te the
tnirteen United Celeonies are strictly required to show
themselves a good example of honor and virtue to their officers
and men..”

Today, the reguirement for exemplary conduct of Commanaing
fficers i< mandated by law. Title 10 Section 5%47 of US Code

staTes:s

“"L1ll Commanding Officers and others in auvthority in the
nevel service are reqguired te show in themselwves a good exangle
af Yirtue, honor, patriotism, and subordination; Lo L= vigilant
In inspecting the conduct cof all persons who are placed under
tneir sommand; to guard against and suppress all disselute and
immoral practices, and to correct, according to the laws and
'hgbiat!ons of the Nawvy, all persons who are guilty of them; and
—o take all necessary and proper measures, under the laws,
cegulations, and custioms of the naval service, to promete and

zafeguard the motale, the physical well-being, and the general
wclra*n of the ocificers and enlisted persons under their command
cr Charg e."

per=unsl and professicnal conduct at all times. Indeed, meetinc
Lhess standards of conduct is as critical as meeting our hiagh
standards of marerial, personnel, and operational readiness.

’?(’ It is your responsibility to meet the highest standards of
£

G There are twuc accou
trasure officers in Cc
weasuring criminal beha

untability standards that we usc to
man nd. The first is the Stdnddru for

ior. This standard belonas to the
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Sulhj:  THE CHARGE OF COMMAKD

surls and uses rules of evidence and procedure to determine,
mevond a reascnable deubt, whether a violation of a specific
crlminal code has occurred. The sgggnd accountability standard

”*L‘is TEusl . ir Nary's decentralized command znd control

_ETTIEFE;Q iz built on trust. WHithout trust, we cannot delegate

auzhorily. without autherity, we cannot fulfill our
rosponsibilities. Thereisre, without the delegation of
authority, we sinply cannot effectively operane our tlavy., Truskh
1# a fungamental puilding block of onr command and control
srrusture and our abkility te achieve missicn succass.

i \
—

.-'-,

-

j iz a Conrmanding Officer, you must burld Lrust with thoss
~ff1hgrﬁ snd Sailleorsz under sour command. Iou bulld trust
Lhrough your cnaracter and in your actions which demonstrate
nrofessional competznce, Zudgment, gond sense, and respect for
thos¢ vou lead. This trust ran only be built through personal
interaction on a dsily basis st every level in your chain-ofi-
command.  Human interectien remains the dominant factor in
leading Sallors; do not fall prey toe the belief that a variely
wf oontact through electreonic media <an substitute in a
meaningful way fLor Lhe girect contact affcrded by daily

O Arters, Gf icer’s Call or zimilar “face-to-fasce” leadsrship
opportunitie

""l Al

#. Once built, thzlL trust is sustained by persconal
eaocountabkility - acoountability to those same standards te whigh
/ou held thoss ou lead. When trust and accountability are
institusionalized in the soutine of 3 command, the result is
long-term succecs. When accountability is not enforced, the
wommang andd oontrol structure, which is held together by trust,
falls apart and the command eventually fails. Sustalning Lrust
-5 what makes zcccuntability critical to command. The Wall
Street Journal captured this very well in an editorial zclumn
SOMe YSArS ago:

YIt as cruel, this azcountabilitvy of good and well-
intentioned nen. But the choice is that or an end to
respensibility and finally, as the cruel sea has taught, an =nd
ta the confidence and btrust in the men who lesad, for men will no
longer trust leaders who feel themselvres bevond accountability
for what they do. HAnd when men lose confidence and trust in
fhose who lead, order disint=sgrates into chaos and purpasetnl
ships into uncontrolliable derelicts.” — Hobson'’s Choice ®Ball
Street Jdeournal, HMay 12, 1952

o

4
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Jukj: THE CH&ARGE OF COMMAND

i Iy

4

L Commanding Officer must possess proIessicnal compstencs,
int=lligent good sense,

the “nicest sense of personal honeor” and
meel vur high standards of personal conduct and lsadership.
lavy has determined that vou possess these atiributes,

g, and
herefore, has entrusted you with the privilege and immense
résponsibility of Command.

Cur

I congratulate you on this singular
acheievenent and charge you to conduct yourself everyday in a
manner worthy of the responsibility vo

vou have been given.

i
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Zuhij: THE CHEZRGE CF COMMAND

. A Commanding GQfficer must possess professional competencs,
intelligent good senses, the “nicest sense of personal honsr’” and
mazt cur high standards of perscnal conduct and leadsrship. GCur
Pavy has detsrmined that vou possess these sttributes, and
ctherefeore, has entrusted you with the privilege and immense
responsibility of Command. I congratulats you on this singular
achievement and charge vou te conduct yourself evaryday in a
manner worthy of the responsibility vou have been given.

“I have read and understand the responsibilities and
expectations of those selected and assigned to Command; per
CNO’s Memorandum for All Prospective Commanding Officers 5370

Ser N0O/

Subject: The Charge of Command.”

LoD

|8
Date

9 Nov /5

Date

squadron ONE
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DEPARTMENT OF THE NAVY
COMMANDER, PATROL COASTAL SQUADRON ONE
PSC 851 BOX 920
FPO AE 09834-0010

5354
NOO
<7 Sep 185

FIRST ENDORSEMENT on USS TYPHOON (PC 5) 1ltr 5354 Ser TYP/15-126
of 27 Sep 15

From: Commander, Patrol Coastal Squadron ONE
To: Commander, Naval Surface Forces Atlantic

Subj: COMMAND CLIMATE ASSESSMENT EXECUTIVE SUMMARY FOR
USS TYPHOON (PC 5)

1. Forwarded. I do not concur with the Commanding Officer’s
assessment. Leadership onboard USS TYPHOON has had challenges
communicating information down to the deck plates. My triad sat
down with all the () from USS TYPHOON on 28 September 2015
and thoroughly reviewed the CMEO Survey comments. We
collectively discovered the issue to be poor communication to
junior Sailors vice PCRON ONE support. Every [I(BINE)NN
(total of 6) from TYPHOON stated that they receive good support.
The two statements in the CMEO survey emphasized in the CO’s
letter are from one disgruntled Sailor.

2. I will continue to work with CO and SEA to ensure they
communicate with my staff and me and are explaining to their
crews the decisions they i
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DEPARTMENT OF THE NAVY
COMMAMDING OVFICER
SETY I'HOON (1 C 5

P AE B5SeA. | B

5354
TYP/15-126
27 Sep 15
From: Commanding Officer USS Typhoon PC-5
Tos Commander, Naval Surface Forces Atlantic
Via:

Subj: COMMAND CLIMATE ASSESSMENT EXECUTIVE SUMMARY
FOR USS TYPHOON PC-5

Ref: (a) OPNAVINST 5354.1F

1. USS TYPHOON PC-5 completed a Command Climate Assessment in
accordance with reference (a). The purpose of the climate
assessment is to determine the “health” and mission readiness of
the unit. This was accomplished by utilizing the triangulation
method as defined in enclosure (1) of reference (a).

2. The Command Assessment Team members administered a DEOMI
Equal Opportunity Climate Survey (DEOCS) from 21JUL1S5 to
15AUG15. Records review, interviews/observations, and focus
groups were conducted from 20AUG1l5 to 17SEP15 on behalf of LCDR
Daley. The significant findings included:

a) Lack of enough PCRON Support
b) Inconsistent Schedule
¢c) Poor Planning/Stress
3. Reason for command assessment:
Initial Update Annual Directed Other
4. Command demographics included: 28 total number of personnel

assigned, 16 total number of personnel surveyed, and 22 total
number of personnel interviewed.
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Amer.

Asian

Black ozx

Native White Hispanic | Other
Indian African Hawaiian/P
Alaskan American |I
Native
%0 %6 .25 $12.50 %$12.50 $31.25 %0 %12 .50
Minority |Majority |# of # of Men # of # of #of
Women Officer |Enlisted |Civilian
s
%$56.25 $18.75 %0 %100 %$12.50 %$87.50 %0
5. Areas of strength identified:

a) Organizational Effectiveness internally

b) Equal Opportunity/Fair treatment

6. Areas of concern identified:

a) Organizational Effectiveness externally

b) Inconsistent schedule disturbing planning

c)

e

Stress

Conclusions/Summary

Overall the results from the survey were fairly positive.
However the areas of concern were addressed with focus groups.

As I gathered information from these sessions a

icture began to
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8. Recommendations

Since the survey was administered and information was collected

ther
items that can be taken into consideration in the future:
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1. PLACE

DEPARTMENT OF THE NAVY Bidg 831R/PCRON ONE N1 Admin
VOLUNTARY STATEMENT 2 DATE

03 Mar 2016

, make the following

free and voluntary statement to
whom ! knowtobe ECRON ONE Legal Officer

| make this statement of my own free will and without any threats or promises extended to me. | fully understand that this statement is
given conceming my knowiedge of

1. What is your job at PCRON ONE?
| Am ONE SF THE

DUTIES 18 THE CASLER CoOCLDIISATOA
on (b ‘ | TRACK RALL CASREEPS

Peeon ONE . ONE OF My COWATERAL
|Took ONEr CASLEP Cooedi NATIA
Foe ALL TEM PaTeor CR2AFTS

Foz

2. When did you report to PCRON ONE?
| REPorTED To PCoN

o OM

3. Is there arecord of a USS TYPHOON casualty report for their RHIB in the last 6 months, or #1 SSDG or #3 Gearbox in the

last three months?
THE pE |8 A fLEcopgrny oF UdDS Typgoos CaASCALTY REPSRTS For

THEIZ RHIG 1N THE LAST (@ MmoaThHS THE FOLL«::.\'INC-‘- REEG
CASEEPS SuBmMITTED Dy THE L35 TYPHooM COMCE‘apIn(T T HE

BHIB a2 THE LAST G momTHS

* BHIE 15038 CAT 2
IniTiaL - DODBECIST
Cleapen om - PCIArIEG

. PHIE OO 16wpsT CAT 3
(prTial - ZIFER/G
STrLt ACT/VE

(& CASUALTY BEPOATS \USS TrypHeoM

THE po._s_pu.an\_‘c-" RECor
W, SSBG  AmD % 3 Geae Boy

HAS SumiTT7EH C'JA-—’C,ELM/NC-I
s THE LAST THREE mMOMTHS «

» pNE 15513(-(— o C 1 SDHD CAT &
INiTIrAL - JANEC IS
CLEAREN ON - 22 DEC(S“dJu

'OPNAYV 5580/2 (Rev. 11/2006) PREVIOUS EDITION 1S OBSOLETE. FOR OFFICIAL USE ONLY (When filled in)
SIN: 0107-LF-881-4800
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1. PLACE
DEPARTMENT OF THE NAVY Bldg 831R/PCRON ONE N1 Admin
VOLUNTARY STATEMENT 2. DATE
03 Mar 2016
. _O®e)

. make the following
oo and vomtay stemernto | (D) (6)

whom | knowto be  PCRON ONE Legal Officer

| make this statement of my own free will and without any threats or promises extended to me. | fully understand that this statement is
given conceming my knowiedge of

cont.
. e N2 3 MPpe (GEAERox DG IebpH B
IS)TIAL — |2 FEBI@
'5TIL.1. ALTIVE

o MR SSPG DEGRAPRED |Gape (AT 2
IRITIAL ~ L2FERIG
STice ACTIVE

Dunbay THeRY THOESDAY | UPDATE Dy CASEEP TRACKEE

EvERy '"011*-‘”“(7 7o INCLOBE 2 auTiAaL CASRERs | UPPATED CASREPS)

CompLETEN CASREPS . THE TRACKEZ
DPR  SHAELE D2INE . | GATHER THE INFoe mAT, o For
THE TRACKER FfRom MESSAGE TeEAFFIc . THESE ARE ALL THE

THE CASEEPS 1| HAVE TRACKEN For THE USS Ty PHoor (ONCERSING
THE PRAUZ \N TAE LAST & PONTHS AND s 3 SShE AMn ¥ 3
GeapBUx 18> THE LAST THREE MonTHS |

Anan CASCops TOo

1S SAVED
oM T HE

g

OPNAYV 5580/2 (IRev. 11/20086)

PREVIOUS EDITION IS OBSOLETE,
SIN: 0107-LF-981-4800
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From:

To:

Subj:

Ref:

Encl:

5830
28 Feb 16

(b)(6) . USN
Commander, Patrol Coastal Squadron ONE

COMMAND INVESTIGATION INTO THE POTENTIAL NEGATIVE COMMAND CLIMATE ON
USS TYPHOON (PC 5)

(a) JAGINST 5800.7F

(b) Administrative Organization of the Operating Forces of the U.S. Navy of 01 Feb 16

(€) 2415227 JAN 2016 COMFIFTHFLT OPGEN SUPP Addendum Jan 2016 (NOTAL) (S)
(d) PCRONONEINST 3502.3 of 15 Apr 15

(¢) PCRONONEINST 3500.1 0of 08 Oct 13

(f) PCRONONEINST 3040.1A of 25 Sep 15

(g) Uniform Code of Military Justice (2012 ed.)\

(h) US Navy Regulations, 1990 Change 1

(i) OPNAVINST 3500.34G of 15 May 14

(HF (b) (6) , Itr 5830 Ser N00/024 of 23 Feb 16

(2) Department of Defense DEOMI Organizational Climate Survey (DEOCS) Report 1CO USS
TYPHOON, of 16 Feb 16 =

(3) USS TYPHOON (PC-5) Muster Report Template, provided by LCDR Daley to|  (b)(6) on 24 Feb
2016, marked up by (b) (6)

(4) Voluntary Statement of (b) (6) of 24 Febl6

(5) Voluntary Statement of (b) (6) of 24 Feb 16

) (6) :

(6) Voluntary Statement of| - of 24 Feb 16

(7) Voluntary Statement of ~ of 24 Feb 16

(8) Voluntary Statement of ~ of 24 Feb 16

(9) Voluntary Statementof  (b) (6 of 25 Feb 16

(10) Voluntary Statement of (b) (6) of 25 Feb 16

(11) Voluntary Statement of of 25 Feb 16

(12) Voluntary Statement of | of 25 Feb 16

(13) Voluntary Statement of | of 25 Feb 16

(14) Voluntary Statement of ' , of 25 Feb 16

(15) Suspect’s Rights Acknowledgement/Stalemem of (b) (6) - of 25 Feb 16

(16) Suspect’s Rights Acknowledgement/Statement of (b) (6) of 24 Feb 16
(17) Suspect’s Rights Acknowledgement/Statement of LCDR Jeremiah Daley of 24 Feb 16
(18) Suspect’s Rights Acknowled%gr)\e(né/Statemem of LCDR Jeremiah Daley of 25 Feb 16

(19) Voluntary Statement of’ of 25 Feb 16

(20) Voluntary Statement of of 26 Feb 16

(21) Voluntary Statement of = (6)  of22Febl16
(22) Voluntary Statement of (b of 25 Feb 16

(23) Voluntary Statement of’ (b) (6) of 25 Feb 16
(24) Voluntary Statement of (b (5.’){' ~ of25Feb 16

(25) Voluntary Statement of (b) of 26 Feb 16

(26) Email Chain “Items left on the pier” between LCDR Daley, | (b)(6) ', (b) (6) of 19
Feb 16 and 21 Feb 16

(27) Underway Watchbill of19 Feb 2016

(28) Inport Duty Section 3 of 4 of Watchbill of 25 Feb 2016

(29) Inport Duty Section 4 of 4 of Watchbill of 26 Feb 2016

(30) ASM Online Report “Qualifications / Certifications / Licenses / Medical by Person” of 24 Feb 16

(31) Memo for the File: Summary of Verbal Comments Made During Interview with (b) (6) | of
24 Feb 16

(32) Memo for the File: Summary of Verbal Comments Made During Interview with ~ (b) (6)

(b)(6) " of 24 Feb 16
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Subj: COMMAND INVESTIGATION INTO THE POTENTIAL NEGATIVE COMMAND CLIMATE ON
USS TYPHOON (PC 5)

(33) Memo for the File: Summary of Verbal Comments Made During Interview with.  (b) (6)
(b) (6) of 25 Feb 16

(34) Memo for the File; Summary of Verbal Comments Made During Interview with (b) (6) of
24 Feb 16

(35) (b) (6) Itr 5830 Ser N00/025 of 27 Feb 16

(36) Voluntary Statement of  (b) (6) of 27 Feb 16

(37) Memorandum: DEOCS Focus Group with USS TYPHOON (PC-5) of 17 Feb 2018

(38) Memorandum: DEOCS Focus Group with USS TYPHOON (PC-5) of 18 Feb 2018

(39) Memorandum: DEOCS Focus Group with USS TYPHOON (PC-5) of 18 Feb 2018

(40) PCRON ONE Medical Report Bi-Weekly Binnacle of 10 Feb 16 (Redacted)

(41) Memo for the File: Summary of Phone Conversation with (b

(b) (6) on 28 Feb 2016

Preliminary St

1. This report completes an investigation conducted pursuant to enclosure (1) and in accordance with reference (a)
to determine the facts and circumstances surrounding inappropriate conduct resulting in a negative command
climate by LCDR Jeremiah Daley, USN, the Commanding Officer of USS TYPHOON (PC 5). Due to evidence
received during the course of this investigation, Personnel Qualification Standard (PQS) and training programs were
reviewed. Additional witness statements were taken on 25 and 26 February 2016 due to suspected interference to
the investigation by LCDR Jeremiah Daley.

2. During the course of the investigation, I requested voluntary statements from 13 crew members and three PCRON
ONE staff members. Twelve crew members and all three PCRON ONE staff members provided written statements.

3. Additional witness statements were taken on 25 and 26 February due to suspected interference to the
investigation by LCDR Jeremiah Daley, USS TYPHOON (PC-5) [Encls (22-25)]

4. LCDR Jeremiah Daley, Commanding Officer, USS TYPHOON (PC-5) exercised his right to remain silent and
did not make a verbal or written statement regarding the potential negative climate of his Command. [Encl (18)]

5. The convening authority granted a 24 hour extension to report findings of the investigation. [Encl (35)]

6. The Commanding Officer (CO) of USS TYPHOON is LCDR Jeremiah Daley. He has been the CO since 26
May 15. The Patrol Coastal (PC) Class of ships does not use the “Fleet Up™ model where by design the CO was
previously the Executive Officer (XO) on the same ship. USS TYPHOON (PC-5) and the entire PC Class do not
have an Executive Officer

7. 1 am currently assigned to (b) (6)

G
. (b) (6) provided legal advice

throughout this investigation.
Findings of Fact
1. Twenty-seven personnel are currently assigned to USS TYPHOON (PC-5). [Encl (3)]

2. Commander, Patrol Coastal Squadron ONE (COMPCRON ONE), (b) (6) is the
Administrative Control (ADCON) Immediate Superior in Command (ISIC) for USS TYPHOON (PC-5). [Ref (b)]

3. Commander, Destroyer Squadron FIFTY (COMDESRON FIFTY), (b) (6) , is the Operational
Control (OPCON) Immediate Superior in Command (ISIC) for USS TYPHOON (PC-5). [Rcf (©)]
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Subj: COMMAND INVESTIGATION INTO THE POTENTIAL NEGATIVE COMMAND CLIMATE ON
USS TYPHOON (PC §5)

4. (b)(6)  gave a verbal orderon 19 Jan 16 to (PCRON ONE CMEO) to immediately conduct
a DEOMI Organizational Climate Survey onboard USS TYPHOON (PC-5). This direction was after twice being
briefed in January 2016 by USS TYPHOON (PC-5)) about the CO constantly
skipping the chain of command even after he and his Deputy Commander had talked to LCDR
Daley and advised him to use the chain of command and trust his Department Heads. [Encls (8), (20), (36)]

5. Nineteen of twenty-seven USS TYPHOON (PC-5) crewmembers provided responses to at least a portion of the
DEOMI Organizational Climate Survey of 16 Feb 16. [Encls (2))

6. No respondents reported experiencing or witnessing sexual harassment. [Encl (2)]

7. Sixteen of nineteen (84.21%) respondents reported favorable to “encourage victims to report sexual assault.
[Encl (2)]

8. Eleven of nineteen respondents (57.9%) reported unfavorable in response to being asked if their chain of
command “promote a unit climate based on “respect and trust.”™ [Encl (2)]

9. Seven of ten categories regarding Organizational Effectiveness were “appreciably lower than your service’s
average” when considering all respondents. [Encl (2)]

10. Seven of eight categories with responses regardmngual Opportunity, Equal Employment O ity, Fair
Treatment Factors were “appreciably lower than your service’s average™ when considering all respondents.
[Encl (2)]

11, “Trust in Leadership” received an overall unfavorable rating of 56.14%. [Encl (2)]

12. “Organizational Performance” received an overall favorable rating of 77.63%. [Encl (2)]

13. “Organizational Cohesion™ received an overall favorable rating of 84.21%. [Encl (2)]

17. There is a perception by
[Encls (2), (8)]

18. i

19. PCRON ONE's Command Managed Equal Opportunity Officer, . (b)(6) , conducted three focus groups
from 17-18 Feb 16 with USS TYPHOON (PC-5) upon receiving the results of the DEOMI Organizational Climate
Survey. [Encls (37-39)]
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USS TYPHOON (PC 5)

(Encl (37)]

During the
Encl (38)]

- [Encl (38)]

25;
26. T us

[Encl (38)]

34. LCDR Daley, CO, USS TYPHOON (PC-5) is subject to the U.S. Navy Regulations [Ref (g)]
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Subj:  COMMAND INVESTIGATION INTO THE POTENTIAL NEGATIVE COMMAND CLIMATE ON
USS TYPHOON (PC 5)

35. US Navy Regulations (1990) Article 0827 requires a CO to be aware of the progress of any repairs, the status of
spares, repair parts and other components, personnel readiness and other factors or conditions that less the
effectiveness of his command. [Ref (h)]

36. US Navy Regulations (1990) Article 0827 requires a CO to report to the appropriate superiors when the
command effectiveness is lessened appreciably. [Ref (h)]

37. The “appropriate superiors” referenced in Article 0827 with regard to LCDR Daley, CO, USS TYPHOON (PC-
5) are COMDESRON FIFTY and COMPCRON ONE. [Ref (b), (c)] [FF (3-4)]

38.| (b) (6) USS TYPHOON (PC-5) was hospitalized from 07 Feb 16
to 10 Feb 16 at Bahrain Specialist Hospital, including surgery and ten days of convalescent leave starting on 10 Feb
16. [Encl (40)]

39. LCDR Daley, CO, USS TYPHOON (PC-5) did not inform COMDESRON FIFTY or COMPCRON ONE that
' (b) (6) ' was hospitalized. [Encl (20)]

40. The only Rigid Hull Inflatable Boat (RHIB) onboard USS TYPHOON (PC-5) was degraded to the point of being
ineffective due to engine stalls and a max speed of less than eight knots for an undetermined amount of time prior to
27Nov 1S when.  (b)(6)  arrived onboard to serve temporarily as USS TYPHOON (PC-5) (b) (6)

(B)(6) [Encl (19)]

41. On 27 Nov 16, LCDR Daley, CO, USS TYPHOON (PC-5) was aware of the requirement for USS TYPHOON
(PC-5) to operate in the North Arabian Gulf from 30 Noy 15 to 21 Dec 15, [CTF 55 Scheme of Maneuver Nov
2015 and Dec 2015 / Classified Document available from CTF 55]

42. USS TYPHOON (PC-5) has not used since 29 Dec 2015 the widely accepted method of “Eight 0’Clock
Reports™ to inform the CO and then track material defects until corrected. [Encl (6), (32)]

Personnel Qualification Standards (PQS) onboard USS TYPHOON (PC-5)

43. USS TYPHOON (PC-5) personnel must exccute the Personnel Qualification Standards (PQS) Program in
accordance with PCRONONEINST 35023 of 15 Apr 15. [Ref(g)]

44. USS TYPHOON (PC-5) personnel must maintain training jackets in accordance with PCRONONEINST 3500.1
of 08 Oct 13. [Ref (g)]

45. USS TYPHOON (PC-5) personnel are required by the UCMJ to adhere to the requirements of OPNAVINST
3500.34G of 15 May 14. [Ref(g)]

46. LCDR Daley, CO, USS TYPHOON (PC-5) is required to implement and manage the PQS program onboard
USS TYPHOON (PC-5). [Ref(i)]

47. LCDR Daley, CO, USS TYPHOON (PC-5) is required to record the completion of PQS in appropriate training
documentation application. [Ref(i)]

48. The appropriate training qualification documentation for Patrol Coastal (PC) Class ships, including USS
TYPHOON (PC-35), is Advanced Skills Management (ASM). [Ref (d)]

49. Enclosure (28) is an accurate and true copy provided by (b) (6) , USS TYPHOON (PC-5)
of USS TYPHOON (PC-5) underway watchbill of 19 Feb 16 and was approved by LCDR Daley, CO, USS
TYPHOON (PC-5).

50. Enclosure (28) is an accurate and true copy provided by | (b) (6) ., USS TYPHOON (PC-

5) the inport watchbill of 25 Feb 16 for USS TYPHOON (PC-5) and was approved by (b) (6)
(b) (6), USS TYPHOON (PC-5), that day's Command Duty Officer (CDO). [Encl (28)]

5
130



Subj: COMMAND INVESTIGATION INTO THE POTENTIAL NEGATIVE COMMAND CLIMATE ON

USS TYPHOON (PC 5)
51. Enclosure (29) is an accurate and true copy provided by (b) (6) . USS TYPHOON (PC-
5) the inport watchbill of 26 Feb 16 for USS TYPHOON (PC-5) and was approved by (b) (6)

USS TYPHOON (PC-5) that day’s Command Duty Officer (CDO). [Encl 29]

52. Enclosure (30) is an accurate and true report of Advanced Skills Management ASM Online Report
“Qualifications / Certifications / Licenses / Medical by Person™ of 24 Feb 16 for USS TYPHOON (PC-5) provided
by (b) (6) , PCRON ONE. [Encl 30]

53. (b) (6) has no training qualification records in Advanced Skills Management ASM Online
Report “Qualifications / Certifications / Licenses / Medical by Person™ of 24 Feb 16 for USS TYPHOON (PC-5)
[Encl (30)]

Perceptions of Favoritism

54. ~ (b)(6) ,, USS TYPHOON (PC-5) perceives the CO has a few select favorite
Sailors. [Encl (5)]

55. (b) (6) , USS TYPHOON (PC-5) perceives the crew holds
resentment toward the CO and each other due to percelved favoritism by the CO. [Encl (7)]

56. (b) ®) , USS TYPHOON (PC-5) perceives there is a “big perception”
in the command concerning favoritism toward certain Sailors. [Encl (8)]

57. (b) (6) , USS TYPHOON (PC-5) has the perception of favoritism toward a select few. [Encl
(1]

58. (b)(6) , USS TYPHOON (PC-5), states he has witnessed and observed favoritism with the CO.
[Encl (13)]

59. 1 (b)(6) .USS TYPHOON (PC-5), states that he is perceived as the CO’s favorite by his peers and crew
because of the trust the CO holds in his professional ability. [Encl (15)]

(b) (6)  noted that this perception of favoritism toward him by the CO creates tension amongst the (b) (6)
(b) (6) , and has affected his ability to lead. [Encls (15).(38)]

61. Others aboard USS TYPHOON perceive that| (b) ()  is one of the CO’s favorites, and, as such, receives
special treatment from the CO. [Encls (37-39)]

62. (b) (6)  believes his relationship with the CO to be 100% professional. [Encl (15)]

Perceptions of Fraternization

63. LCDR Daley has been allegedly intoxicated in the presence of his crew. Accordingto.  (b)(6) , LCDR
Daley was intoxicated in Jebel Ali, and acted in a disorderly manner while walking back to the ship. =~ (b) (6)
further alleged that LCDR Daley slept outside on a bench while inport Jebel Ali. [Encl (8)]

64. (b) () said that the CO hosted a party for the 4™ of July at his villa in Bahrain which was
attended by half to slightly more of the crew, including officers and enlisted, in which alcohol was consumed by the
CO. He did not know how much alcohol was consumed by the CO. [Encl (33)]

65. (b) (6) ~said that| (b) (6)  hosted a going away party for| (b) (6)  in the Oct/Nov 2015

time frame, in which the entire crew was invited via an all hands email. About half of the crew attended, including
the CO. [Encl (33)]
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Subj: COMMAND INVESTIGATION INTO THE POTENTIAL NEGATIVE COMMAND CLIMATE ON
USS TYPHOON (PC 5)

66. ~ (b) (6)  said that he played golf with the CO during a port visit in Jebel Ali and alcohol was
consumed by all, including the CO. He remembered. (b) (6) . (b)(6) and (b) (6) also playing golf with
him and the CO that day. [Encl (33)]

67. LCDR Daley, CO, USS TYPHOON (PC-5) was on liberty during a port call to Jebel Ali with E-6 and junior
personnel, to include an E-4. [Encl (33)]

The alleged frequent circumvention of the chain of command by LCDR Daley, CO, USS TYPHOON (PC-5)

68. (b) (6) » USS TYPHOON (PC-5) alleges that the CO goes straight to a Sailor
vice the chain of command. [Encl (4)]

69. (b) (6) , USS TYPHOON (PC-5) alleges that the CO goes straight to a Sailor to
give them tasking vice the chain of command. [Encl (5)]

70. (b) (6) , USS TYPHOON (PC-5) gave a verbal statement alleging the CO goes
straight to (b) (6) - often with tasking or to get information regarding Weapons Department, even
when he ( (b) (6) ) is onboard. [Encl (31)]

i & (b)) . USS TYPHOON (PC-5) gave a verbal statement alleging the CO
goesto (b)(B) . aFirst Class Petty Officer in ~ (B)(6)  almost 100% of the time to receive
information regarding (b) (6) , instead of the  (b) (6) [Encl (32)]

72. (b) (6) , USS TYPHOON (PC-5) alleges that the CO often goes to junior personnel for
information instead of using the chain of command. [Encl (11)]

73. ~ (b)(8) 7 USS TYPHOON (PC-5) alleges that many of the Sailors
are demoralized and put off by the constant interaction with the CO. [Encl (7))

74. (b) (6) , USS TYPHOON (PC-5) alleges that the CO has no regard for the chain of command
bypassing them many times to talk to junior Sailors on issues that should be addressed to the upper chain of
command. [Encl (13)]

Suspected False Statements made by LCDR Daley, CO USS TYPHOON (PC-5) to COMPCRON ONE

75. USS TYPHOON (PC-5) left unauthorized items (halon bottles, washer, and a dryer) on the pier while
underway. [Encl (21), (26)]

76. On 19 Feb 16 COMPCRON ONE asked LCDR Daley, CO, USS TYPHOON (PC-5) via email what his plan was
regarding removal of the the halon bottles and washer/dryer from the pier while the ship was underway. [Encl 26]

77. On 19 Feb 16, LCDR Daley reported to COMPCRON ONE via email that he personally spoke with PCRON
ONE staff to make arrangements for the items removed from the pier. [Encl (26)]

78. On 19 Feb 16, at approximately 1222, COMPCRON ONE asked his N4 ( (b) (8) , PCRON
ONE) if he had worked out something with USS TYPHOON (PC-5) about the items left on the pier. COMPCRON
also directed (b) (6)  to verify ifany PCRON ONE N4 staff had made the arrangements with USS
TYPHOON (PC-5) to have the items removed from the pier. [Encl (21)]

79. On 21 Feb 16, at approximately 0800, (b) (6)  determined at his departmental quarters that none of his
staff had made arrangements with USS TYPHOON (PC-5) to have the items removed from the pier. [Encl (21)]

80. On 21 Feb 16, shortly after the 0800 departmental quarters,  (B) (6)  told COMPCRON ONE that none of

the PCRON N4 staff had made arrangements with USS TYPHOON (PC-5) to have the items removed from the pier.
[Encl (21)]

132



Subj: COMMAND INVESTIGATION INTO THE POTENTIAL NEGATIVE COMMAND CLIMATE ON
USS TYPHOON (PC 5)

81. On 21 Feb 16 (b) (6) , N3/5/7 PCRON ONE, asked LCDR Daley, CO, USS
TYPHOON (PC-5) via email whom he had contacted from PCRON in regard to having the items removed from the
pier. [Encl (26)]

82.0n 21 Feb 16 LCDR Daley, CO, USS TYPHOON (PC-5) responded to the 21 Feb 16 email from (b) (6)
" (b) () ' and stated that USS TYPHOON (PC-5)((b) () had spoken with ~(b) (6) (N4 Staff, PCRON ONE)
to make arrangements to have the items removed from the pier. [Enc! 26]

uspect ttempt to Interfere and/or Obtain Information ing thi Investi

83. Beginning on 24 Feb 16 at 1014, LCDR Daley, CO, USS TYPHOON (PC-5) clearly understood that the
Investigating Officer was conducting a Command Investigation into the potential negative command climate
onboard USS TYPHOON (PC-5). He was shown the appointment letter and advised of his rights. [Encls (1), (17)]

84. On 24 Feb 16, LCDR Daley, CO, USS TYPHOON (PC-5) asked (b)(6) -, Uss
TYPHOON (PC-5), what he had discussed with the Investigating Officer during the meeting. [Encl (23)]

85. On 25 Feb 16 at approximately 1530, LCDR Daley, CO, USS TYPHOON (PC-5) discussed the command
investigation with| (b) (6) and | (b)(6) to include showing his Suspect’s Rights
Acknowledgement/Statement to | (b) (6) . [Encls (24-25)]

86. On 25 Feb 16, at approximately 1630, LCDR Daley, CO, USS TYPHOON (PC-5) showed his Suspect’s Rights
Acknowledgement/Statement to.  (b) (6) (PCRON ONE NI Staff) and asked him to “text him.” [Encl (22)]

87. (b) (6)  did not verbally respond to the request or text LCDR Daley, CO, USS TYPHOON (PC-5).
[Encl 22}

88. On 25 Feb 16, after| (b)(6) 'and.  (b)(6) reported their interactions with the CO, COMPCRON
ONE asked LCDR Daley, CO, USS TYPHOON (PC-5) if he had been asking his crew about the command
investigation. [Encl (20)]

89. On 25 Feb 16, LCDR Daley, CO, USS TYPHOON (PC-5) denied to COMPCRON ONE that he had discussed
or questioned anyone in the crew of USS TYPHOON (PC-5) regarding the command investigation. [Encl (20)]

o ling an torship Provided to LCDR Daley, C T N (PC-5

90. LCDR Daley, CO, USS TYPHOON (PC-5) received the first of two Letters of Instruction (LOI) in September
2015. Summary of issues addressed include: failure to update OP and ADMIN Commanders ona CAT 4 CASREP
while in foreign port, was on tour and then out to dinner while a PCRON ONE Maintenance Team arrived and
conducted repairs; failure to take directed action on shaft casualty after arriving inport; failure to enforce
maintenance on topside crew served weapons; failure to provide OP Commander SOH transit CONOPs; failure to
plan for loss of VBSS mission area due to personne! transfers. [Encl (20)]

91. He received the second of two LOIs in February 2016. Summary of issues address include: failure to report
Navigator hospitalization, failure to plan for ordnance loadout prior to going on mission (twice), and failure to meet
Urinalysis Program testing requirements. [Encl (20)]

92. He has also received two verbal mentoring sessions from COMPCRON ONE and three verbal
mentoring/counseling sessions from Deputy Commander PCRON ONE regarding his frequent circumvention of the
chain of command. These sessions also included discussions about command leadership in general. [Encl (41)]

93. (b) (6) -, USS TYPHOON (PC-5), served as a first tour division officer in an

() (B)under the command ofnow  (b)(6) . PCRON ONE and a mentor/mentee relationship exists
between (b)(6) and  (b)(6) . [Encl(20)]
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Subj: COMMAND INVESTIGATION INTO THE POTENTIAL NEGATIVE COMMAND CLIMATE ON
USS TYPHOON (PC 5)

94. In Oct 15, two different conversations between  (b) (6) 'and  (b) (6)  concerning LCDR Daley’s
continued practice of bypassing chain of command was considered by COMPCRON ONE to be an indicator that
more needed to be done to mentor LCDR Daley. The Chief Engineer billet was gapped in Nov 15 and offered a
method to install a very senior and experienced mentor for LCDR Daley. [Encl (20)]

95. In Nov 15, COMPCRON ONE provided a Master Chief Petty Officer TAD to USS TYPHOON (PC-5) as the
temporary Chief Engineer but with the specific tasking to mentor LCDR Daley toward more successful management
of his command and leadership shortfalls. [Encl (20)]

96. Additionally, both the Commander and Deputy Commander have asked LCDR Daley a minimum of three times
if there was some outside source of stress or personal issue affecting his ability to command the ship. [Encl (20)]

97. LCDR Daley, CO, USS TYPHOON (PC-5) consistently denied any personal issues affecting his ability to
command. [Encl 20)]

Opinions

Negative Command Climate onboard USS TYPHOON (PC-5)

1. Overall, the 16 February 2016 command climate survey revealed a negative command climate onboard USS
TYPHOON (PC-5). [FF (5), (8-11), (14-15), (20-27), (29-33), (54-61)

2. LCDR Daley, CO, USS TYPHOON (PC-5) is the principal factor in the negative command climate onboard USS
TYPHOON (PC-5). [FF (14-15), (20-27) (29-33), (54-55), (58-61),

USS TYPHOON (PC-5) Reporting Material and Personnel Readiness to OPCON ISIC and ADCON ISIC

3. LCDR Daley, CO, USS TYPHOON (PC-5) understood the requirement to report to COMPCRON ONE and
COMDESRON FIFTY the hospitalization of (b) (6) , Uss
TYPHOON (PC-5) and failed to do so. [FF (34-39)]

4. LCDR Daley, CO, USS TYPHOON (PC-5) understood the requirement to report to COMPCRON ONE and
COMDESRON FIFTY that is only RHIB was degraded to the point it could no longer meet mission requirements.
[FF (34-37), (40-41)]

5. LCDR Daley, CO, USS TYPHOON (PC-5) understood the requirements of the Personnel Qualification
Standards (PQS) program and his responsibility to effectively manage the program. [FF (43-48)]

6. The lack of training qualification documentation contributed to the perception of favoritism toward | (b) (6) .
[FF (53)]

Perceptions of Favoritism

7. There is a wide spread and strong perception onboard USS TYPHOON (PC-5) of LCDR Daley, CO, USS
TYPHOON (PC-5) showing favoritism toward (b) (6) | [FF (15), (20), (23-24), (30), (54-59), (61)]

8. The perceived favoritism by LCDR Daley, CO, USS TYPHOON (PC-5) negatively affects  (b) (6)
“(6)/(6) " ability to lead onboard USS TYPHOON (PC-5). [FF (25), (60)]

9. Regardless if it is actual or perceived favoritism by LCDR Daley, CO, USS TYPHOON (PC-5) toward a select
few, especially toward  (b) (6) , it is so severe and wide-spread it has resulted in a loss of trust in his ability to
command. This loss of trust is not Ilmlted to only his Officers and Chief Petty Officers; it extends at a minimum to
the E6 level and most likely throughout all paygrades. [FF (15), (20), (23-24), (30), (54-59), (61)]
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Subj:  COMMAND INVESTIGATION INTO THE POTENTIAL NEGATIVE COMMAND CLIMATE ON
USS TYPHOON (PC 5)

» ions of F -

10. A perception of fraternization by LCDR Daley, CO, USS TYPHOON (PC-5) with® ©and junior Sailors exists
onboard USS TYPHOON (PC-5). [FF (16), 63-67)]

11. Regardless if it is actual or perceived fraternization by LCDR Daley, CO, USS TYPHOON (PC-5) it is
negatively affecting his ability to command USS TYPHOON (PC-5). [FF (16), 63-67)]

The alleged frequent circumvention of the chain of command by LCDR Daley, CO, USS TYPHOON (PC-5)

12. LCDR Daley, CO, USS TYPHOON (PC-5) inappropriately and routinely disregards the chain of command
when directing the efforts of the crew of USS TYPHOON (PC-5) [FF (8-11), (14), (21), (26), (31), (33), (68-74)]

[3. LCDR Daley, CO, USS TYPHOON (PC-5) inappropriately and routinely disregards the chain of command
when gathering information in regards to the readiness of USS TYPHOON (PC-5). [FF (8-11), (14), (21), (26),
(31), (33), (68-74)]

[4. The inappropriate and routine disregard for the chain of command by LCDR Daley, CO, USS TYPHOON (PC-

5) has had a significant negative impact on the effectiveness and command climate of USS TYPHOON (PC-5). [FF
(8-11), (14),(21), (26), (31), (33), (68-74)]

Suspected False Statements made by LCDR Daley. CO USS TYPHOON (PC-5) to COMPCRON ONE

15. On 19 Feb 16 LCDR Daley, CO, USS TYPHOON (PC-5) knowingly made a false statement to  (b) (6)
(b) (6) . COMPCRON ONE in regards to items left on the pier. [FF (75-80)]

16. On 21 Feb 16 LCDR Daley, CO, USS TYPHOON (PC-5) knowingly made a false statementto  (b) (6)
(b)(6) PCRON ONE N3/5/7 in regards to items left on the pier. [FF 81-82)]

17. On 26 Feb 16 LCDR Daley, CO, USS TYPHOON (PC-5) knowingly made a false statement to (b) (6)
'(b) (6) COMPCRON ONE stating that he had not discussed or questioned the crew of USS TYPHOON (PC-5) in
regards to this command investigation. [FF (88-89)]

17. On 24 and 25 Feb 16 LCDR Daley, CO, USS TYPHOON (PC-5) wrongfully attempted to gain information
regarding the command investigation. [FF (83-86)]

18. LCDR Daley, CO, USS TYPHOON (PC-5) attempted to interfere with the command investigation and then
denied it in order to avoid the possibility of administrative or disciplinary actions by COMPCRON ONE. [FF (83-
86). (89)]

Counseling and Mentorship Provided to LCDR Daley, CO, USS TYPHOON (PC-5)

19. LCDR Daley, CO, USS TYPHOON (PC-5) has received more than sufficient amount of counseling and
mentorship regarding his negative impact to the effectiveness and command climate of USS TYPHOON (PC-5).
[FF (32), (90-92), (95-96)]
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Subj:  COMMAND INVESTIGATION INTO THE POTENTIAL NEGATIVE COMMAND CLIMATE ON
USS TYPHOON (PC 5)

Recommendations
. LCDR Jeremiah Daley should be relieved as Commanding Officer USS TYPHOON (PC-5).

2. LCDR Daley should receive nonjudicial punishment for obstruction of justice (UCMJ Article 134) and false
official statements (UCMJ Article 107).

3. Request medical and Chaplain services to assess the individual stress levels onboard USS TYPHOON (PC-5) and
provide the opportunity for medical and Chaplain services to provide follow up care as deemed necessary.

4. 1 do not recommend administrative or disciplinary action against any other crewmember onboard USS
TYPHOON (PC-5).

5. PCRON ONE conduct “PC in the Spotlight” review onboard USS TYPHOON (PC-5) within the next 30 days.
Assign mentorship where necessary to apply corrections. focusine on teachine the iunior officers and senior enlisted

the references in order to manage required programs ( I ) ( 6 )

11
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DEPARTMENT OF THE NAVY
oy r;—’.«r% COMMANDER, PATROL COASTAL SQUADRON ONE

b A PSC 851 BOX 920

% - FPO AE 098340010
5830
NO0/024
23 Feb 16

From: Commander, Patrol Coastal Squadron ONE
To: (b) (6) , USN

Subj: COMMAND INVESTIGATION OF USS TYPHOON (PC-5)
Ref: (a) JAGMAN CH II

1. This appoints you, per reference (a), to inquire into the
facts and circumstances of a potential negative command climate
on USS TYPHOON (PC-5) as indicated in recent command climate
survey.

2. Investigate the overall health of USS TYPHOON’s (PC-5)
command climate. Report your findings in letter form by close
of business on 26 February, 2016, unless an extension of time is
granted.

3. You may seek legal advice from the U.S. Navy Central

Command, Judge Advocate, (b) (6) , during the
course of vour investigation. She can be reached at (b) (6)

(b) (6)
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WITNESS STATEMENT

(b) (6) (b) (6) (b) (6)

FULL NAME Last 4 SSN RATE/RANK
usSTrPHoON (Pes) (b) (6)

COMMAND DIVISION

Tl (b) (6) . _hereby make the following statement
to b) (6)

(b) (6) who has been identified as an Investigating Officer at
NSA 2 Bahrain, PCRON HQ.

This statement concerns my knowledge regarding potential
negative climate onboard USS TYPHOON (PC-5) as indicated in
recent command climate survey. _
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The information in the statement above and on the /l __attached
nannlfa\ ig true_to the best of my knowledge and belief.
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S1GNAL UKL Ut‘ INVESTIGATOR DATE

238



o Y

WITNESS STATEMENT (Continuation Page <2 of Z )

s TN (Pec)
COMMAND e DIVISION
Lo oA qn e €llkent—  jph
s  thar g gtinal  comm
Yhe poguitencen
e rusas, anel
thew, gagabW >4
re le g

239



e S

WITNESS STATEMENT

(b) (6) m o ®©)

FULL NAME Last 4 SSN RATE/RANK
Luss Tphzo (bes) (b) (6)
COMMAND DIVISION
I, (b) (6) , hereby make the following statement
(b) (6)

(b) (6) who has been identified as an Investigating Officer at
NSA 2 Bahrain, PCRON HQ.

This statement concerns my knowledge regarding potential

negative climate onboard USS TYPHOON (PC-5) as indicated in
recent command climate survey.
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The information in the statement above and on the (1 attached
page(s) is true to the best of my knowledge and belief.

(b) (6) /| 24eeB2dic

SIGI\(b) (G)w WITNESS DATE
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SIGN )F INVESTIGATOR DATE
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WITNESS STATEMENT (Continuation Page 1 of 2. )

EENOIO) ) ©
FULL NAME Last 4 SSN RATE/RANK
USs TupHmn (Be ) -~ (b)(6)
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b)) e 1))

FULL NAME Last 4 SSN RATE/RANK
Use T/frtps) 5 (b) (6)

(e{0) DIVISION

i X (b) (6) hereb;y( én)ake the following statement

(b) (6) who has been identified as an Investigating Officer at
NSA 2 Bahrain, PCRON HQ.

This statement concerns my knowledge regarding potential
negative climate onboard USS TYPHOON (PC-5) as indicated in
recent command climate survey.
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The information in the statement above and on the attached

Gl e sy knowledge and belief.
(b) (6) | 2 [EB N6

SIGNATIIRK OF WITNES DATE

b) (6) ;2 TFEAA
SIGNATURE OF INVESTIGATOR DATE

(b) (6)
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WITNESS STATEMENT

(b) (6) __ b)®) (b) (6)

FULL NAME Last 4 SSN RATE/RANK
UEL T ypitee (b) (6)

COMMAND DIVISION

7 (b)(ﬁ) , hereby make the following statement
to | (b) (6)

(b) (6) who has been identified as an Investigating Officer at
NSA 2 Bahrain, PCRON HQ.

This statement concerns my knowledge regarding potential
negative climate onboard USS TYPHOON (PC-5) as indicated in
recent command climate survey.
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WITNESS STATEMENT (Continuation Page = of = )
s = ®E e
(b) (6) () © (b) (6)
FULL NAME Last 4 SSN RATE/RANK
COMMAND DIVISION
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WITNESS STATEMENT

(b) (6) (b) (6) (b) (6)

FULL NAME Last 4 SSN RATE /RANK
USS “TYPHooN (b)(ﬁ)

COMMAND DIVISION

T, (b) (6) , hereby make the following statement
to (b) (6)

(b) (6) who has been identified as an Investigating Officer at
NSA 2 Bahrain, PCRON HQ.

This statement concerns my knowledge regarding potential
negative climate onboard USS TYPHOON (PC-5) as indicated in
recent command climate survey.

T THIVK Mol AL 1S Low O THE TYPImuN fut THE SAWeRS AAE WD (ot CECS.

T UITNESSED NELATIVE REMUAVISR TN TESEL At TIT T TiIMAK »wADE X 5D

PuT A OAD TASTE N T HE CLEWS MRuwTid As wEl A4S MuE, "THE Co WAS W ToX KATED
To TwE PoNT of SLEEO NG MDD 0N THE 0wTSIDE BENCH AS WELWL AL BEIL DS Lo
Lo e WAVK G- OACI TU SS9 Fassr THE TORAMAT (el

T FEEL “THERE 1> & P\ PEACEPTION 1 TIVE CoMMAMD o uCERN ywlr FAUNT ISM "RAvAnDS
CELYAWN _ SAWOLS.

TN T PAST AND PAESEUT THELE 1S PLASONNEL Wihy ALE STANDINE WATCHS WwH ALE
MT QuhrubHiED on Proer puT CAn VEIY WERL STARO A SKE Wbhieh.

T WNAVE AT SFEEN AW piel TIAT I CAN Shy MaxEs i A RAKST Bug sovi
BUMIoAa SkiLeerss FELL OTHEL LASLE.

<

b
i

~L& - b
(b) (6~ toops

Loy

-

B -
e ———

The information in the statement above and on the  +O) attached
nacele) dia true tn the best of my knowledge and belief.

(b) (6) .

'wm"(‘b)“"'(”é“) | 2530

bL(:NAYU’Kb Ub INVESTLIGATOR DATE
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WITNESS STATEMENT

statement

hereb, e make the following

(6)  who has been identified as Investigating Officer at
NSA 2 Bahrain, PCRON HQ.

This statement concerns my knowledge regarding potential
negative climate onboard USS TYPHOON (PC-5) as indicated in
recent comand climate survey.

The 1nformation in the statement above and on the & attached
- o 2£.my knowledge and belief.
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ENQL (O

WITNESS STATEMENT

(b) (6) (5 (5 (b) (6)

FULL NAME Last 4 SSN RATE/RANK
VsS “TYMe0 (b) (6)

COMMAND DIVISION

) (b)(s) , hereby make the following statement

to (b) (6)

Officer who has been identified as an Investigating Officer at
NSA 2 Bahrain, PCRON HQ.

This statement concerns my knowledge regarding potential
negative climate onboard USS TYPHOON (PC-5) as indicated in

recent command climate survev.
“TeS Tome. (b) (6) Swe_(b)(6)

P4 Ll o NB)\\ For (b)(G_)E&E: S0 The To OSS TR LK
(b) (6)

TS
=
\\
2, (0)©)
s o
\’W‘Q/
b
=
S
N

The information in the statement above and on the jii;§attach;;\\‘
page (g) is true to the best of my knowledge and belief.

(b) (6) /2 sE ez,

LA SAv s v ses A A e Sev o e e o DATE

(b) (6) B ZSEER e

TIRE OF INVESTIGATOR DATE

‘(o) (6)
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e me) -

FULL NAME Last 4 SSN RATE/RANK
AL-s (b) (6)

COMMAND DIVISION

L (b) (6) 3 hereby make the following statement
to (b) (6)

officer who has been identified as an Investigating Officer at
NSA 2 Bahrain, PCRON HQ.

This statement concerns my knowledge regarding potential
negative climate onboard USS TYPHOON (PC-5) as indicated in

recent command climate survev. SR R
FlesT TOuR = J) O reory (0) (6) .~ (P)(6)

SECOMD TouR ~ (b) (6) |_rFraid | (D)(6) o | (b)(6)
PAARENT CLR — (XS D/’;’ng Frore  (b)(6)
S 2o kel Dagmoev EQUIPHENT oﬁ}ZL
rAY ~ BROUGHT UP TO A4l (evelS BuT
1AL AL = 17T,

I VR Putciale. (Al ey

TV s ERr.  Fix =
LS U

EQUWVL. P — FAVGRA(TASYA  OMBAgR Ty 1ol #red SE1Er. T FEO
Na Qe eATical ol eMe  OMBOARD

At 4 = ; ol T;
o) I24 o = ISt A

‘o

2 = n A T
h SHILE REDULIWG OrHERL ©F.

The information in the statement above and on the attached
page (g) is true to the best of my knowledge and belief.

(b) (6) |25 repest

STGNATHRE OF WITMESS DATE
(b) (6) | 25182016
SIGNAZURE OF INVESTIGATOR DATE
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WITNESS STATEMENT

(b) (6) (b) (6) (b) (6)
FULL NAME Last 4 SSN RATE/RANK
Uss Trpsooy (b) (6)
COMMAND DIVISION
Ll (b) (6) , hereby make the following statement
to (b)(6)

Officer who has been identified as an Investigating Officer at
NSA 2 Bahrain, PCRON HQ.

This statement concerns my knowledge regarding potential

negative climate onboard USS TYPHOON (PC-5) as indicated in
recent command climate survey.

Beronhm owbopel 77PMeow (D) (6) ./ Baw owBopen Fok 2 ruwtii Awp or ass

. L noT> 2 (b) (6) o bedl owgomen
Vcd 4 NG o w, r
A 5 'd ol 2,
(b) (6) s i Picen ks AT & 3
SComehin b QM Z&' z& 'gh‘ S &' Z0be B P76 7O CLEM w’ QT2 L5 QN m Odunl m
LA EVE M SenT (b) (6) Mﬁ_Lg_mupm.r_m_m_M_Muw
ENI OvNEL R »~ Z Re “p

A 3.0 on My eva P el M7 2901 274 (_MUMM_MLZ_L
ML&M:_&AL'L REsPons LML&MM@) (6) 2eceoim

=¥ o, “
2 (b) (6) I

bog » > 4 a
\\%7?%/\/5 ( ) (6

& 1157 (0) (6)
cze I -

The information in the statement above and on the Q attache

page(s) is true to the best of my knowledge and belief.

(b) (6) e

SIGNATURE OF WITNESS DATE
o —
oyumﬂiyxn UF LNVESTLIGATUK DATE
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WITNESS STATEMENT

A -5 7o
COMMAND DIVISION

3 hereby make the following statement

(b) (6) who has been identified as an Investigating Officer at
NSA 2 Bahrain, PCRON HQ.

This statement concerns my knowledge regarding potential
negative climate onboard USS TYPHOON (PC-5) as indicated in
recent command climate survey.

7Y RO OArirtntldl BPEfOp T THE T A0 St

o Bl v TAE AP

2t 2 K77 & DB 7L e LPERBLTIG (SEOTIS)
Otr Boogd ZHéTHobon T e pnZiced THE Afot ors
QFfE T Chte’ CO Dopwns Ztwsrewdocsss, T CO

o ZZS gop LETALD FoL Tk GEaet O Cgaitad SN oy
Dr s Arpuy TIeré S TR TP ZAE S SeKoLs Guf TSSOES
THAT S LL BE LOOCLK D T8 THs CrPTrm cfgmw of
COMAINL, T L g FndScop BAD OB catid Ldpocrrs <7

G 7 THE Cp), Evén) g £S5 DAZ,
LBETTEL £ LS JfOL £ xFerBrms - Gezimi CEk 79
Sctlool ks /15 Clucsiomg TUE aroZozaFon) Lpg Spise
Ll Tl TFHRE THE o soTisal TL T : Lo
Hovws Lopop, L7 Zorifs  FHE Ct/)¢4b4/cri;ZZQM§?r

27,

SO L 7 2 2, : -

Of T QA Lor Sl fen) THE LD
SpY THE Sonse THN L LT & # £

The information in the statement above and on the l attached
page(s) is true to the best of my knowledge and belief.

[ 2sr€0 1€
DATE

;) 2B

DATE
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WITNESS STATEMENT (Continuation Page —;Qf-of?,’ )

DIVISION

—_—

/ = W= =
i 4 L P A
Llns Tk AT g, i TRy S TekoA Lol
TUE QB D SHLol £ Zipfr ke THeyt Coumttriprron
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gL 1Y

WITNESS STATEMENT

(b) (6) (b) (6) (b) (6)

FULL NAME Last 4 SSN KATE/ RANK
USS TYPHoo ~ WEPS

COMMAND DIVISION

I; (b) (6) , hereby make the followina statement
to (b 6

(b) (6) who has been identified as an Investigating Officer at
NSA 2 Bahrain, PCRON HQ.

This statement concerns my knowledge regarding potential
negative climate onboard USS TYPHOON (PC-5) as indicated in
recent command climate survey.

I REPORIED o~ BoAD Uss 14PHoss” (BY(B)(B)(S)I(B), 1 vaug
BEEx 1~ Tue whAvy PEOCCCSEARS, T EeTENDED O~ D0AR )  AFTEQ
MAEVGNMGE ADEAL W\Ty MY CAPTAW To 6o TO <iF A Ry DAYS of
LEAVE, A~nD) VIS, THR £ <Emblon AL Fo 3/\40»4*”;'

i
TS
\
\
RS
ilfj
‘\\£4Q\
\Mr‘
S e
SN
NS o
~£(b) (6)
N~
T
o
T

The information in the statement above and on the @ attachk
(b) (6) " est of my knowledge and bellef.
)

128 FEy It
ATANATITRE OF WTTNFQQ DATE
b) (6) | 2 5B
STGNATLHER. ORI NVEST IGATOR DATE

(b) (6)
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ol W ": Y EN(L ‘S
SUSPECT’S RIGHTS ACKNOWLEDGEMENT/STATEMENT :See JAGMAN 0170=
SERVICE (BRANCH)

 (b)6) T)®) | ®)6) | sy
Uss T¥aian ( (b) (6) _
(b) (6) l,asl«'SZPtl)) (6) RATFZRbA;K(G) Sl:KVle(BIR.;\;;I;)

-~ " (b) (6)

LOCATION OF INTERVIEW

Nob o A UeA O | 430 MEZT $& 236

RIGHTS
I certify and acknowledge by my signature and initials set forth below that, before the interviewer
requested a statement from me, he warned me that:

(1) I am suspected of having committed the following offense(s): A‘ZT ql(\) &”“\)
LTANLTDD Aoy AT 4 (Vowy) CRIEY
NACTULATM €T ¢ (b) (6)]

(b) (6)

(2) I have the right to remain silent; = = === cm o e e mem i e iee e

(3) Any statement I do make may be used as evidence against me in trial by court-martial, - - = - - (b) (6):]

(4) I have the right to consult with lawyer counsel prior to any questioning. This lawyer
counsel may be a civilian lawyer retained by me at my own expense, a military lawyer b 6
appointed to act as my counsel without cost to me, orboth;and - - - - =~ = == - m e e mccmmn oo ot ( ) ( )|

(5) I have the right to have such retained civilian lawyer and/or appointed military lawyer (b) (6)
present during this Interview. = == === - s s e e e cc e m e e e e aaaa

WAIVER OF RIGHTS

| further certify and acknowledge that I have read the above statement of my rights and fully

understand them, and that, - == ~= == === c s e m e e e - [(b) (6):|
(1) I expressly desire to waive my right to remain silent; = == == === - o o e e c e e ccen oo - [(b) (6)]
(2) I expressly desire to make a Statement; = = = « = =« e == e e c e e e e e m s (b) (6)]
L2 (_3) I expressly do_not desire to consult v.vith either a civiliaq lawyer retainec.i by m-e ora (b) (6)
ilitary lawyer appointed as my counsel without cost to me prior to any questioning; - - == == ===« ]

(4) 1 expressly do not desire to have such lawyer present with me during this interview; and - - -

(b) (G)I
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-

(5) This acknowledgment and waiver of rights is made freely and voluntarily by, and without

any promises or threats having been made to me or pressure or coercion of any Kind having been o :
AL T R R EROE et SRR 1, -~ ot I O I(b) (6)]
CIAN A TTIDE £ A £/ 10T 10 (6 et TIME DATE
(b) (6) A6 XS FER2874
SIGNA LURE (IN) BEVIEWER) | TIME DATE _ -
(6) 130 | 25FE822/4
Eroas s A2 oo s ; TIME DATE
(b) (6) e

The statement which appears on this page (and the following ; page(s), all of which are signed by me), is made
freely and voluntarily by me, and without any promises or threats having been made to me or pressure or coercion of

any kind having been used against me.

SEUINAAT UL WS OO L)

(b) (6)

_(b) (g)___ MMM:%PLMM (6)7“"““

_LA._-L&_aw/J

D S 3 L - —ge \ I\ < G C

g l A\ N Dealeqn?t o (K a
pdofi alre . sy ok aderchip T
(N / L ( WA/ En] 4 4 24 ( Ca./ i
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ENLIS

WITNESS STATEMENT (Continuation Page I of ;25)

\(b) 6) _ ®® (b) (6)

FI T Last 4 SSN RATE/RANK
7 ” (b) (6)
C_ MMAND DIVISION
A AN Mtz ) I ing ¢) (2
26r( ¢ mf-m-m. o —
. -i-.ﬁ, A 245
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ENL (S

WITNESS STATEMENT (Continuation Page o of )

(b) (6)

(b) (6) (b) (6)

FULL NAME Last 4 SSN RATE /RANK
USC Toophens (b) ()
COMMAND DIVISLON
e - Z
> &1 (4 2
e | e /) Era '
(74 LC, P (5 & (4 :
LA
mind se
\
N
N
Y
N
B
\\\\\
b) (6)7/
BIEY
() (6) {2,
(b) (6) 1~
(b) (6)
(b) 6) =~
e
: N/
(b) (6)
N\
N
R
BN
iy
S
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ENQ\G

SUSPECT’S RIGHTS ACKNOWLEDGEMENT/STATEMENT (See JAGMAN 0170

FULL NAME (ACCUSED/SUSPECT) Last 4 SSN RATE/RANK SERVICE (BRANCH)

(b) (6) (b)(6) | ®)©) pavY

CACTIVITY/UNII DATE OF BIRTH

0gs et (b) (6)
NAME (INTERVIEWER) Last 4 SSN RATE/RANK SERVICE (BRANCH)
(b) (B) (b) (6) (b) (6) USN
ORGANIZATION BILLET
(b) (6) (b) (6)

LOCATION OF INTERVIEW TIME

Qo H@ , NS+ 2. BA HKIK [HoO w%e(r’&@?olﬁ

RIGHTS
I certify and acknowledge by my signature and initials set forth below that, before the interviewer
requested a statement from me, he warned me that:

) I am suspected of having committed the following offense(s): \) (..“-S AQT , 07(
ﬁk&ﬁ DEEICAL  Sta (eMenTs

[(b) (6)
©)6)

(2) I have the right to remain silent; - = === cc e e e m e c e e e e e

(3) Any statement I do make may be used as evidence against me in trial by court-martial, - - - - - [(b) (6)|

(4) I have the right to consult with lawyer counsel prior to any questioning. This lawyer
counsel may be a civilian lawyer retained by me at my own expense, a military lawyer

appointed to act as my counsel without cost to me, or both; and =« == == == == e e oo | i l
(5) I have the right to have such retained civilian lawyer and/or appointed military lawyer
present AUrRE AE IINIEW. « < = = 0 == - =i« wmm = RS R e = w0 o = e e S E(b.) (6):'
WAIVER OF RIGHTS
I further certify and acknowledge that I have read the above statement of my rights and fully (b) (6
understand them, and that, = = = ==« == = e mm s mm i e -- [ )]

[(b) (6)]

(1) I expressly desire to waive my right to remainsilent; = - =« = - = e - e cm e e mcnaaaao -

(2) 1 expressly desire 1o make a Statement; - = == == == == e e e e e c e c e m e cmeeeaaaan I:(b) (6)]

(3) 1 expressly do not desire to consult with either a civilian lawyer retained by me or a (b) (6)
military lawyer appointed as my counsel without cost to me prior to any questioning; - = - = - = == - - [ ]

(4) I expressly do not desire to have such lawyer present with me during this interview; and - - —- [(b) (6):]
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(5) This acknowledgment and waiver of rights is made freely and voluntarily by, and without
any promises or threats having been made to me or pressure or coercion of any kind having been = ,
used AAINSL ME.- === --=cmecsociccnacoococncmemsacacncncmsonmomasnmannunesn [(b) (6)]

e o N,
“y®y (b)(6) o> | 2¢FEBSIL

SIGNATUREANTNELS) o T e —_

— (b) (6) (YoX | 2¢rh |1

The statement which appears on this page (and the following [ page(s), all of which are signed by me), is made
freely and voluntarily by me, and without any promises or threats having been made to me or pressure or coercion of

any kind having been used against me.
B ...

SIGNATURE | USPECT)

’g Rg@ﬁnj To svarrading GRADES  FoR TOoRNS  T-ForA (ENénNEr—_‘Kn\-’(a)‘

T was EXpAiveD To ME THAT THE GRADES weirkE IVPRT  PIFEeZentiy

U WAREIRE AREA. M CARE L HEETS, BuT  £nbmes Rt DS

£ (b) (6)
PITC ocficem ) eCLewcn s (b) (6) e v
A THE PéRionicaty v [Fechuie 1 WAS moT orpeERETADIA .
TH wAS Y FIRET  TimrE %S{g).uu(: Wity TeRWS, §p | WAS HAVIRC
A_FeEw i35vEs OveRALLy ¢35~ Dogame  THeE TvRNoV?R PRecESS,
(b) (6) EXPLAINED Hpwo THE EMENEEZING LPADES WERE BASEP OFE YriodiciTd
7y

a8

Ver,
) ©)s o
(b) (6)




ENM 6

WITNESS STATEMENT (Continuation Page / of / )

)®) e

FULL NAME ‘Last 4 SSN

VSS TXfpzon) (b) (6)
COMMAND DIVISION
Euty Tieie A GlApe s Diys Mok Sepriifsion, [upiwcEtmss, oifs
Tz [RRT THE Fekeamsrrce THEY ML comR Tl T Flampice Y
Awp ExFregron’ pATE Db ror MATLY Jo | ko  [FpeT 7957,
HE POUFD TRT THE SLLT7EM  REBORED MonTHLY OIPATES,
| AKED JF THE DRUL /7D (00 (opicqrom , "Po | conTinof
70 LEPeRr ZHAT poo7Ht%2" HE Revueps wizi YFEs. T

REPLACED Hirt A ToRiS rmAMAGES 1o INWEMBER  2alle. ENGin 64N ¢,
D - 20,
£V Lie A S ne T VIE B TeRry, [ EXEL AT

O Him A5 1T P EXPLAINED T paE ATER end e WNNVNETER,

WE RO A TREIG M eriTH Ml DEPART mEansT  HEAPS [m

ATTEDANCE ConFiyiom pROSE Ao RBeoT The rericpicities | (D) (6)
(g)(ﬁ) EXPLINED [T THE samé  pory (b (B) " xpincco
7 Aboep & AE  (fFp AR TS CAPTRY  AeREEr  SAcE

(b)(e)_ﬂéﬁrﬁém_&gz of @ (u ’7W£ TAmE  FACE oY PooET ]

M&%&M&M@«% opyes, [/ i
T [ERuEATIHs  AND PPATED T Wons [BeceiiZ ;ﬁvf@ ) k>

Cree/ PéRioplery wofs 22T, | (Cofegre oo, = (oo
> .

BuT H6 LanNTED Mol e cClARIFICATONS. WP AGREED b  $/7T
Down AnND o THRoveH —TPRIS BS | CPOATED 17—

# ME OWO) L2z 4Gove oo | (b) (6)

259




ENL (3
gt 'v,
SUSPECT’S RIGHTS ACKNOWLEDGEMENT/STATEMENT SSee JAGMAN 0170!
Last 4 SSN RATE/RANK SERVICE (BRANCH)

FULL NAME (ACCUSED/SUSPECT)

TALEY  JEREMIAH (6)(6) |0-u|LeDR. 0N

DATE OF RIRTH

0SS THRHOD e S (b) (6)

NAME (INTERVIEWER) Last 4 SSN RATE/RANK SERVICE (BRANCH)
(b) (6) (6) (6) (b) (6) USN
ORGANIZATION BILLET
(b) (6) (b) (6)
LOCATION OF INTERVIEW TIME DATE
NSA 2 Bahrain, PCRON HQ 0l 24 FLR 2016
RIGHTS

I certify and acknowledge by my signature and initials set forth below that, before the interviewer

requested a statement from me, he warned me that:
(1) Iam suspected of having committed the following

offense(s):
1. UCMJ ART. 92. FAILURE TO OBEY ORDER
OR REGULATION
1.a Article 1165 - Fraternization Prohibited.

1.b Article 0820 — Welfare of Personnel
2.¢c Article 0827 — Effectiveness for Service

2. UCMJ ART. 107. FALSE STATEMENTS

3. UCMJ ART. 133. CONDUCT UNBECOMING AN
OFFICER AND A GENTLEMAN

(b) (6)
(b) (6)

(3) Any statement I do make may be used as evidence against me in trial by court-martial, - - - - - (b) (6)

(2) I have the right to remainsilent; - - == === == e c e cmm o m e e eiaaaas

(4) 1 have the right to consult with lawyer counsel prior to any questioning. This lawyer

counsel may be a civilian lawyer retained by me at my own expense, a military lawyer
appointed to act as my counsel without cost tome, orboth;and - - - - - -~ == -- oo mm e ca oo ( b) (6)

(5) I have the right to have such retained civilian lawyer and/or appointed military lawyer
present during this interview. = == = = == = e s e e m e e e i e (b) (6)
WAIVER OF RIGHTS
I further certify and acknowledge that | have read the above statement of my rights and fully
understand them, and that, - == == == == = s e e i e - :

260



(1) I expressly desire to waive my right to remain silent; == === - == == e e -

PNt
-
(2) 1 expressly desire to make astatement; - - - - - - - - - - - - - oo oo oo ___ I:]
= .
B}
—

(3) 1 expressly do not desire to consult with either a civilian lawyer retained by me or a
military lawyer appointed as my counsel without cost to me prior to any questioning; - == -------

(4) 1 expressly do not desire to have such lawyer present with me during this interview; and - - —

(5) This acknowledgment and waiver of rights is made freely and voluntarily by, and without
any promises or threats having been made to me or pressure or coercion of any kind having been
uSed AgAINSL MG, = =~ == == = = = e e e m e e e e ieceesecemmeaneamaean

== (b) (6) mm

' ' TIME DATE

SIGNATURE (¥ ( b) (6) /01 2 9428 Zor4
i (b) (6) o gie | aumbase

The statement which appears on this page (and the following page(s), all of which are signed by me), is made
freely and voluntarily by me, and without any promises or threats having been made to me or pressure or coercion of
any kind having been used against me.

SIGNATURETACCUSED/SUSPECT)

/\\m(’/

St 1
OB

261




ENL (2

SUSPECT’S RIGHTS ACKNOWLEDGEMENT/STATEMENT (See JAGMAN 0170

FULL NAME (ACCUSED/SUSPECT) SERVICE (BRANCH)

LeY , TEREMIAM (b) (6) | SN

ACTIVITY/UNIT | DATE OF BIRTH

09 ToHasd B (b) (6)

NAME (INTERVIEWER) Last4 SSN RATE/RANK SERVICE (BRANCH)
(b) (6) ®© (©)6) USN
ORGANIZATION BILLET
(b) (6) (6) ©6)
LOCATION OF INTERVIEW TIME D
NSA 2 Bahrain, PCRON HQ 63 SEAINE

RIGHTS
I certify and acknowledge by my signature and initials set forth below that, before the interviewer
requested a statement from me, he warned me that:

(1) 1 am suspected of having committed the following
offense(s):

1. UCMJ ART. 92. FAILURE TO OBEY ORDER
OR REGULATION

1.a Article 1165 — Fraternization Prohibited.
1.b Article 0820 — Welfare of Personnel
2.c Article 0827 — Effectiveness for Service

2. UCMJ ART. 107. FALSE STATEMENTS

3. UCMJ ART. 133. CONDUCT UNBECOMING AN
OFFICER AND A GENTLEMAN

(b) (6)
(2) I have the right to remain silent; - - == === =c e mcmmcm i (b) (6)

(3) Any statement I do make may be used as evidence against me in trial by court-martial, - - - -~ (b) (6)

(4) 1 have the right to consult with lawyer counsel prior to any questioning. This lawyer

counsel may be a civilian lawyer retained by me at my own expense, a military lawyer (b) (6)
appointed to act as my counsel without cost to me, or bO'h; bR liR e -

(5) 1 have the right to have such retained civilian lawyer and/or appointed military lawyer
present during this interview. - == == --ccecccercmmrmerm e m e e ( b) (6)

WAIVER OF RIGHTS

1 further certify and acknowledge that | have read the above statement of my rights and fully

understand them, audthaty - -~~~ ~ == v o s s ossmhrAmdas RS s RS s s s s s a sE TN 3 l___j
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(1) I expressly desire to waive my right to remain silent; == == == = - e oo eccmma oo -
(2) I expressly desire to make a Statement; - == === == = =« == s e m e e c e

(3) I expressly do not desire to consult with either a civilian lawyer retained by me or a

military lawyer appointed as my counsel without cost to me prior to any questioning; - == == == - - = |:]

(4) I expressly do not desire to have such lawyer present with me during this interview; and - - -

(5) This acknowledgment and waiver of rights is made freely and voluntarily by, and without
any promises or threats having been made to me or pressure or coercion of any kind having been
L T R

T T

QIGNATIIRE (1 FWED\ V4 TIME DATE

) (6) e,
(b) (6) (o4 2Sfep 2o/

(b) (6)

The statement which appears on this page (and the following page(s), all of which are signed by me), is made
freely and voluntarily by me, and without any promises or threats having been made to me or pressure or coercion of
any kind having been used against me.

SI A(b) (6)EDISUSPECT)

~15% ="
e

— —{(b) (6)

Pl o

= i
e A
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WITNESS STATEMENT

(b) (6) (b) (6) (b) (6)

FULL NAME Last 4 SSN RATE/RANK

(b) (6), (b) (3) (B)
‘ (b) (6)

COMMAND DIVISION

i 5 (b)(6) ., hereby make the following statement
to | (b) (6)

(b)(6) who has been identified as an Investigating Officer at

(b) (6)

This statement concerns my knowledge regarding potential
negative climate onboard USS TYPHOON (PC-5) as indicated in
recent command climate survey.

£ WAS TEMPORARILY  ASCLGNES  As (b) (6) ™
ussS TYpHeN Frewm  (b) (6) o (b)(6)

- W NE6AOS - TPHeoNS (INVESTIGATON ) Comtpnap CUMRTE,
wiTH T SIVE oF oW § (e pHel® Tis co Cwn S5\l L'STEn
P eVERMTHGE TUATL GBI en emP Ve (KPUT 78 JlwdiT
mwn&ﬁlv\'n—ew T Tthak THAT THe caew waAt NOT

ACHCTO ME> 70 THAT Uaving THs co 1" v ok A wT oF NaIL
%u.fmgs
— N REottos —fop 155U g Rz | I WAL NOT AVvARs AT
They HAD (Siuus  wiTH |+ “niqe We BRguer T IT Down 0 TUS
whTER . AFREYC  TWUWXIng o THE Cpew (b) (6) ~np (b) (6)
(b) (6) 1T Ty yavE seen SeueE win) (1 BEFore . SO F Thiken
T WMAintednees ¢ TwBLesSileoTie T Pukn on DoING
WiTH ive phQ. FFret  PERFMmMiiG  minTenAp)CE  BAP WoRTHER
PREVEWTEO ME TFrewm AESTME I8 in T LATEL unni A Faw
Day Ubrem — W KMB . TU¥s nesSulT wif STIU s SAME TUAT
Tie pthr Fed }wﬂ Pul SPErP. fmobs TRxuQLE SHeoTinG  Wig
PENFmmE> THEH W5 WONE ARLE 10 TE3T /il NHAR T T SS9
PN - W TH  wmE Anp (b)) (6) ~rire (T Fon sVAYVA T -
SAmE AFFULT AS AT —TIm6E. THI* T [ Sl snPe> o Borkdw
A b RNR Erew FPlion 8 pnD Tunpl 8VEW TVPUpr Rthg

The information in the statement above and on the attached
page(s) is true to the best of my knowledge and belief.

(b) (6) | 2o

SIGNM"rmp Htl wrTNnraa DATE
(b) (6) | J5FEBZol
EEENATgyﬁ OF 1INVESTIGATOR DATE

264



ENL (9

WITNESS STATEMENT (Continuation Page J of ’ )

i (b) (6) (b) (6) (b) (6)
FULL NAME Last 4 SSN RATE/RANK
(b) (6) (b) (6)

To 6%C fFor Mg eshewwTI A6 /TETTING -
~  wyseur Awp (D) (6) pnp (D) (6) voices owr comiowd
ABUT I+ WE AcTuAUY Do /ESS VR WNIN  AnpP Tl Suys
Wil HAVE o BRrediLhwiy TFrows CsimhirT GwT /AND pui Cuwensr
Uhg DIl _BE wnhBlE T2 PRVE A%,  Tiho g
NelommeDATION o Bovnow A [WhR Framt O2e  To  Fislf
TWE waLL PATHOL. I [oZoumeliDer CHT 2 uarie WE
T Twe New RHIB  Aup TwWAS TrHen  DowNGeADYD
Jvo AT 2 APRewpeos .
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WITNESS STATEMENT

FULL NAME Last 4 SSN RATE/RANK
(b) (6) (b) (6) (b) (6)
COMMAND DIVISION
PCRON ONE NOO
I, (b) (6) hereby make the following statement to (b) (6)

who
has been identified as an Investigating Officer at (b)(6)

(b) (6)

This statement concerns my knowledge regarding potential
negative climate onboard USS TYPHOON (PC-5) as indicated in
recent command climate survey.

LCDR Jeremiah Daley took command of USS TYPHOON in June of 2015. He had a rough start and my
Deputy Commander ( ) and | talked with him several times during his first two months.
it seemed to(®) ®)and | that LCOR Daily was distracted and just was not focused on his duties as CO.

(b) (B)and I both asked him multiple times if there was an outside distraction or something bothering him
and he said there was not.

After three months | felt things were to the point that he needed a wake-up call and issued an LOI in
SEP 15 for: Failure to update OP and ADMIN Commanders on a CAT 4 CASREP while in foreign port, was
on tour and then out to dinner while a PCRON ONE Maintenance Team arrived and conducted repairs;
failure to take directed action on shaft casualty after arriving inport; failure to enforce maintenance on
topside crew served weapons; failure to provide OP Commmander SOH transit CONOPs; failure to plan
for loss of VBSS mission area due to personnel transfers.

In October (b) (6) » on TYPHOON) talked with my Deputy ((b) (6) severed under my Deputy
(b) (6) ) at his previous command) about the CO undermining him, not talking with and tasking
Khaki, and frustration with his CO overall.(b) (B)talked with (B) (6)and encouraged him to have a direct
conversation with his CO and he did but things did not change. In November there was a gap of the
CHENG billet and | put my (b) (6) onboard to fill the
gap and help the CO. (b) (6) isthe epitome of Naval Leadership and taking care of Sailors and |
told LCDR Daley to listen and learn from him.

At the end of December the new (b) (6) arrived on TYPHOON who is a ®®year (b) (6)and within two
weeks he was talking with the Deputy about the CO not trusting anyone, constantly skipping the COC by
going directly to Sailors to the point that Department Heads don’t understand what their people are
doing, and micro management. Deputy and | talked with LCDR Daily and advised him to use the COC
and trust his Department Heads. After one or two weeks the (b) (6) said nothing had changed and |
directed the ship to do a CMEO survey so | could determine if it was one or two Officers not getting
along with the CO or a command wide issue.
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FULL NAME Last 4 SSN RATE/RANK
(b) (6) (b) (6) (b) (6)
COMMAND DIVISION
(b) (6) (b) (6)

While the CMEO is in progress, there were several other CO failure items that happened and | felt
needed to be documented in another LOI, they were: failure to report Navigator hospitalization (4 days
and | find out from my Squadron Medical RPT), failure to plan for ordnance loadout prior to going on
mission (twice), and failure to meet Urinalysis Program testing requirements.

On 18 FEB 2016 | received the CMEO survey and read it in it’s entirety and it was apparent to me that
there was a command wide issue with the CO. After reviewing the report over the weekend | forwarded
a quick summary to (b) (6) who is the (b) (6) for the PC ships to let
him know we had a big problem. He stated that a Command Investigation was needed and | agreed
with him. | then coordinated with . (B) (6) and CTF-52 (MCMRON 3) to get the support of an
Investigating Officer. CTF-52 recommended (b) (6) and | directed (D) (6) to investigate USS
TYPHOON based on CMEO survey results.

During the investigation it was brought to my attention that LCDR Daley was interfering by asking his
crew to tell him everything they were being asked and what all was going on. LCDR Daley also
approached my (b) (6) asking him the same questions and to text him. When | asked
LCDR Daley if he was asking the crew and my staff questions about the investigation he said no. | told
him that | did not believe him and to stop discussing the investigation with his crew and that if he wants
to talk about the investigation to utilize his JAG.

Finally, during the previous week TYPHOON got U/W and left a pile of equipment and halon bottles on
the pier and when | questioned LCDR Daley on it he lied to me about arrangements being made with my
Supply Department.

The information in the gtatement above is true to the best of my
lrrmarsl adon anmd a1l £

(b) (6) , Q4 Fealé

OTORITAMITIRT A LITmoaDoo / DATE

(b) (6) /A6 EBol6

SIGNI??RE OF INVESTIGATOR DATE
/

Page 2 of 2
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ENCL 2.\

1. PLACE
DEPARTMENT OF THE NAVY o (b) (6) )
VOLUNTARY STATEMENT = DEIP
22FEB16
le (b) (6) . . make the following

(b) (6)

free and voluntary statement to

(b) (6)

whom | know to be

| make this statement of my own free will and without any threats or promises extended to me. | fully understand that this

statement is given concerning my knowledge of

On 19 February around 1222, Commodore (b)(6) ; called me and asked if I
had worked something out with the TYPHOON about the washer, dryer and
halon bottles on the pier. I informed him that I didn't know what he was
talking about and explained that I overheard my ®® sailors talking about
issuing a washer and dryer. He asked me to check with my guys to see if
they had made any arrangements with the TYPHOON about picking up these

items on the pier. I called (b) (6) , (b)®) , (b)(®) , (b)(B)

(b) (6) and (b) (8) and they all informed me that they didn't work
anything out with the TYPHOON about picking up the items. (b) (6) said
maybe (b) (6) r might have worked it out with them because he is from
their ship and is responsible for making deliveries to the ship. I
instructed (b)(6) to call him and ask about the order. (b) (6) called
me back about an hour later saying that he talked to (b) (6) and he

said that he didn't work anything out with the TYPHOON in regards to
picking up parts on the pier.

On 21 February around 0700, | (b)(6) , (b)(6) (b) (6) and myself went
on the pier and removed about two truck locad of supply items that
consisted of parts, halon bottles, paint punt, broken washer, dryer,
power wagsher and trash.

On 21 February around 0800, at departmental quarters with all personnel
present I asked my ®(® Sailors individually did they worked anything out
with the TYPHOON about picking the items I listed above. Each one of my
personnel said that they had not. At that moment, I went to CDRE (D) (6)
office and let him know that I had asked all my personnel about the
incident and that they all informed me that they did not work anything
out with the TYPHOON about removing the items off of the pier for them.

sev (D) (6)  ermer (b) (6)

OPNAV 5527/2 (DEC 1982)
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WITNESS STATEMENT

Last 4 SSN

SION

statement

hereb make the following

This statement concerns my knowledge regarding potential
negative climate onboard USS TYPHOON (PC-5) as indicated in
recent command climate survey
|l am Yhe CMED foc (b)(6) | ( HAve Reew AsSisSTING
IN THE MOST RECeNT cQMMao Cl.-mm‘c SURVEY. | HELPED THE
TyPHood CMeo Ogpcp TE SvpVEY AND Ronprcrep THE FOCUs GpapS
THE ‘N“es.rlgzﬂg'\f INTERVIEWS \yire BEWG Cop DICTER IN

'f O F e (5 ABouT TwWo FEET ReMIND me.
THE S K gg ﬁsgép ME TO TEVT Him WH"LGI Was |0 MY Ofnce
ON O ABoULT /20 25 FCB 2o X Woe¥ ClLosely WITH A G

THE €8% on p ITEEe € o fe Y, TRAVEL
MANPOW AR, AS Tue (SIC cmeD €0'F Scer MY ADJICE Ol Coumwn
CLIMATE [SSYES, T HANE BEEN wWORKING CLDOSEY WITH ALl
CO's anvp S A OGMEp's pu€ Tp THe vecommiplée SN SL PRpGRAM
RCu(éVY . THIS 15 To GAVGE THE HEALTH OF THE {oRCE oR THE
Enne  PC's

The 1nformat10n in the statement above and on the _¢ attached
1 o _the heat of my knowledge and bellef

) 2 €8 W
DATE

, ZStEEdc
DATE
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WITNESS STATEMENT

NG TRt PS5

COMMAND DIVISION

make the following statement

'wpo has been identified as an Investigating Officer at
This statement concerns my knowledge regarding potential

negative climate onboard USS TYPHOON (PC-5) as indicated in
rwrecent command climate survey

i = Ty i wz%

T U0l Rl Al 7 %4/ 7S5 oty
TR e AL g

ey

ament above and on the %;ﬁ; attached
f my knowledge and be 5

/ ZSFLJQJL
DATE
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WITNESS STATEMENT

! (b) (6) () (®) (b) (6)

FULL NAME Last 4 SSN RATE/RANK
(b)(6)  )®)

CUMMAND DIVISION

X7 (b)(6) , hereby make the following statement

to (b)(6)

(b)(6) who has been identified as an Investigating Officer at
(b) (6)

This statement concerns my knowledge regarding potential
negative climate onboard USS TYPHOON (PC-5) as indicated in
recent command climate survey.

(b) (6) RETURNED 1o TH&E SM41F AETER His WNIERVISIJ
i (b) (6) HE Wog SHUMKEN we 04T —uE clralrgs
THET HE WAS (NpogMed ARour. AS | WAS TRYUGG TO CiimM Hiamm
POWN WREA) ThE O W by § E¢ 2
As o wurtT  WE WelE DiscussiNg ~SwWhe M E THEA) REeAN
At Disewss AlL dF His chankes wou (0)(6), T oas

VeBy gRulous Tpmt OO pip NeT want o smve Toe
CONYeRshATION For— B WiM amPLETLY TugroiNe MHis prEE

10 THE <o . THE CD HAS HAD THE5E CONveKSPTIoN
Wity M e FPeor € (PCLUDE MK SECE, (b) (6)
(b) (6) (b) (6) Anp OTHELS, T AM _CONcERNED

Epw( (leerrsgL  fop MY INVOULEMENT IN RIS NOEST1GATIeN
\

i
B < T

;'1‘-

(b) (6) (b) (6)—~
(6) (6= —
(b) (6)—

The information in the statement above and on the _gzz attached
page(s) is true to the best of my knowledge and belief.

" (b) (6) gy

—. DATE

©)(6) 1, e
§icwa¢unw OF INVESTIGATOR DATE

b) (6)
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WITNESS STATEMENT

b)®) ___ (b)(6)

(b) (6)

CULL INAMD Last 4 SSN KALL/ IKANK

COMMAND DIVISION

A (t)) (Es) . _hereby make the following statement
(b) (6)

(b) (6) who has been identified as an Investigating Officer at

This statement concerns my knowledge regarding potential
negative climate onboard USS TYPHOON (PC-5) as indicated in
recent c and climate survey.

(6) (6)

Do b Sl s sau, ke sEbbe (b) (6)
Crrakoty do e Tlepur trngats iiod (_t/a)(s)_:_'LmﬁZ

(8 -- 2 o

w5 ndne Hat ‘e &L"-‘( nie o f o e l)!bf‘)’"/v,'_.,‘

2L
—(6) (61

(b) (6Y:
®) (6)=
(b) (6)—

The information in the statement above and on the’ attached
page (s) is true to the best of my knowledge and belief.

_SIGNATURE((Q )VJlg'NEGS)s %%L
(b) (6) ;X FEB 234

SIGNATURE/ OF INVESTIGATOR DATE

(b) (6
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(b) (6)
From: Daley, Jeremiah LCDR (CO) USS TYPHOON (PC-5) (b) (6) >
Sent: Friday, February 19, 2016 11:50 AM
To: (b) (6)
Cc: (b) (6)
Subject: RE: PIER

CDRE,

Discussion had already taken place with supply earlier in the week on the Halon bottles and old washer/dryer. | spoke
with the PCRON staff on the pier today and informed them supply was aware. | will re-engage with suppo.

V/r,
LCDR Jeremiah M. Daley

Commanding Officer
USS TYPHOON PC5

(b) (6)

----- Original Message-—--—

From: (b) (6)
Sent: Friday, February 19, 2016 11:50 AM
To: CO

Cc: (b) (6)

Subject: PIER

‘ Jerry,
What is your plan for the Washer/Dryer and halon bottles you left on the pier?

V/R,
CDRE [ (B) (6)

(b) (6)
(b) (6)
(b) (6)

DSN: (b) (6)

vosiP: (b) (6)

Cell: (b) (6)

NIPR: (b) (6)
SIPR: (b) (6)

"Confidentiality Notice: This e-mail message, including attachments, is for the sole use of the intended recipient(s) and

may contain confidential and privileged information protected under the Privacy Act of 1974). If you are not the
’ intended recipient, please delete this message. Any unauthorized review, use, disclosure or distribution is prohibited. "
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Subject: FW: Items left on the pier

----- Original Message-——

From: Daley, Jeremiah LCDR (CO) USS TYPHOON (PC-5) [mailto: (b) (6)
Sent: Sunday, February 21, 2016 4:53 PM

To: (b) (6)

Subject: RE: Items left on the pier

(b) (6)

My |(b) (6)i spoke with (b) (6) about the TYP items remaining on the pier (Halon bottles from 11/12 FEB changeout
and washer/dryer from 17/18 replacement).

| am not trying to cause any undue headache, | promise.
V/r,

Jerry

LCDR Jeremiah M. Daley

Commanding Officer
USS TYPHOON PC 5

(b) (6)

----- Original Message-----

From: (b) (6)
Sent; Sunday, February 21, 2016 3:29 PM

To: CO

Subject: Items left on the pier

Jerry,

When you get a chance can you please tell me who you talked with at PCRON IRT getting your washer/dryer and other
parts such as the Halon Bottles, pumps and hoses removed from the pier when you got u/w.

We are trying to improve the flow of communication between the staff and reworking a phone tree for the enlisted,
Chiefs and Officers to follow.

Thanks and Sail Safe!

~(b) (6)
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5830
24 Feb 2016

From: | (b) (6)
To: FILE, REPORT ICO COMMAND INVESTIGATION INTO THE POTENTIAL
NEGATIVE COMMAND CLIMATE ON USS TYPHOON (BPC 5)

Subj: SUMMARY OF VERBAL COMMENTS MADE DURING INTERVIEW WITH (b) (6)
ICO COMMAND INVESTIGATION INTO THE POTENTIAL NEGATIVE COMMAND CLIMATE
ON USS TYPHOON (PC 5)

1. This memo is to document the summary of verbal statements made during the
course of the interview.

2. Not all of the below bullet points in paragraph (5) were included in the
written statement and are recorded here for the record.

3. The statements are to the best of my knowledge/recollection.
4. The individual interviewed did not review this memorandum.
5. Summary of verbal statements:

2" tour DIVO, first tour on DDG

. Been onboard since Jan 2015

Ship uses a POW, no POD - frequent changes to POW

0700 Khaki Call - all except CO

0730 Department/Division quarters (combined due to small crew)

Reports ASM (the qual record system, like R-ADM) has been an issue to
access

g. CO goes directly to GM3 Duchesne often to task the department and to get
information about the department, even if he (WEPS) is onboard.

h. Stated his verbal counseling from CO has keen justified and appropriate.

Mmoo L0 T
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5830
24 Feb 2016

From: (b) (6)
To: FILE, REPORT ICO COMMAND INVESTIGATION INTO THE POTENTIAL
NEGATIVE COMMAND CLIMATE ON USS TYPHOON (PC 5)

Subj: SUMMARY OF VERBAL COMMENTS MADE DURING INTERVIEW WITH (b) (6)
(b) (6) ICO COMMAND INVESTIGATION INTO THE POTENTIAL NEGATIVE
COMMAND CLIMATE ON USS TYPHOON (PC 5)

1. This memo is to document the summary of verbal statements made during the
course of the interview.

2. Not all of the below bullet points in paragraph (5) were included in the
written statement and are recorded here for the record.

3. The statements are to the best of my knowledge/recollection.

4. The individual interviewed did not review this memorandum.

5. Summary of verbal statements:

a. (b) (6) (24 Dec 2016)

b. P® years of service, been onboard since [(b)(6) 2015

c. Was onboard over a month before his first real discussion with the CO
d. CO has attended one *| (D)(6) ' since 29 Dec 2015.

e. P® Meetings occur without him ((B){(6)) in attendance - he has attended 2

since 29 Dec 2015.

£f. CO disqualified [(b)(6) as ®® and ordered [(b)(6) & ®B)IE) (b) (6)

(6)(6). The issue was proper documentation of his gqualification and being
correctly added to an approved watchbill signed by the CO. [(b)(6) reports
that the PQS qualifiers instruction states (b)(6) is final approval for (b)(6)
g. [(b)(6) stated no eight o’clock reports being used - at least not since 29
Dec 2015. CO occasionally reviews CSMP but it ig ineffective process in
tracking defects.

h. (b)(6) stated the weekly maintenance meeting is ineffective in
communicating material defects of USS TYPHOON to PCRON ONE

i. [(b)(6) stated the CO routinely - very nearly 100% of the time - goes
directly to (b) (6) to task Engineering Dept and to receive information
regarding the department.

j. [(b)(6) stated the ship conducts weekly all hands call; B starts it off
and CO speaks at the end. (usuwally on Thursdav afternoon)

(b) (6)
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From:

To:

Subj:

ENL3Y

5830
25 Feb 2016

(b) (6)

FILE, REPORT ICO COMMAND INVESTIGATION INTO THE POTENTIAL
NEGATIVE COMMAND CLIMATE ON USS TYPHOON (PC 5)

SUMMARY OF VERBAL COMMENTS MADE DURING INTERVIEW WITH (b) ()
(b)(6) : ICO COMMAND INVESTIGATION INTO THE POTENTIAL NEGATIVE COMMAND
CLIMATE ON USS TYPHOON (BC 5)

1. This memo is to document the summary of verbal statements made during the
course of the interview.

2. Not all of the below bullet points in paragraph (5) were included in the
written statement and are recorded here for the record.

3. The statements are to the best of my knowledge/recollection.

4. The individual interviewed did not review this memorandum.

5. Summary of verbal statements:

a.
b.
C.

Amazing pride in his ship

great respect for his CO

b)) stated the CO hosted a party at his place on the 4™ of July, all
crew invited, about half or a little more attended.

. b6 stated (b)(6) hosted a going away party for | (b)(6) in

Oct/Nov 2015 time frame, entire crew invited via all hands email, about

half of the crew attended including the CO

(b){6) stated he played golf with the CO during a visit in Jebel Ali and

alcohol was consumed by all, 1nclud1 the co. ®6) remembered it as
(b) (6) (b) (6) and WEPS play also.
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From:

To:

Subj :

< 25

ENCL3Y

5830
25 Feb 2016
(b) ()
FILE, REPORT ICO COMMAND INVESTIGATION INTO THE POTENTIAL
NEGATIVE COMMAND CLIMATE ON USS TYPHOON (BC 5)
SUMMARY OF VERBAL COMMENTS MADE DURING INTERVIEW wITH| (D) (6)

(b)(6) # ICO COMMAND INVESTIGATION INTO THE POTENTIAL NEGATIVE COMMAND
CLIMATE ON USS TYPHOON (PC 5)

This memo is to document the summary of verbal statements made during the

course of the interview.

2. Not all of the below bullet points in paragraph (5) were included in the
written statement and are recorded here for the record.

3. The statements are to the best of my knowledge/recollection.

4. The individual interviewed did not review this memorandum.

5. Summary of verbal statements:

a.
b.

d.
. (B)(B)stated his relationship with other ®®)in his department (b)(6)

(1]

H

Been onboard since July 2015

Admitted to having a ramp up to sea duty again and differences with PC
life

Stated he was protective of a (b) (6) that was struggling, but in
his opinion being treated unfairly by | (b)(6) and (b)(®) . (b)(6)
was detached due to mental health issues.

Does not think his ranking as®®of P?in Nov 2015 evaluations was fair.

(b)(6) was very poor due to (b) (6) harsh techniques with Sailors
and the appearance of favoritism for (b) (6) by the CO. ®6 also
stated that | (b)(6) @ as a part of the issue between him and B

(b)(6) . (b)(6)stated that (b) (6) and he have a very good
relationship now.

. (0)(6) stated the CO told him that he received a 3.0 in leadership because

his guys had a meme poster about OPHOLDs on the wall. Also stated he
received a 3.0 in teamwork because he missed a snoopy team assembly for
real world (B)(6) stated that (b) (6) had told the co that (0)®6) was
playing around on the mess decks 1nst:ead showing up for snoopy
team). This was part of the relatxons p gtress created by CO and (b))

having direct communications. ( I ) ( 6 )

297



L3S

_DEPARTMENT OF THE NAVY

o Lo aS-00U10

5830 - -
NOO/ =< 5
27 Feb 16

From: Commander, Patrol Coastal Squadron ONE
To: (b) (6) , USN

Subj: EXTENTION FOR TIME REPORTING OF FINDINGS FOR COMMAND
INVESTIGATION OF USS TYPHOON

Ref: (a) COMPCRON ONE 1ltr 5830 NOO of 23 Feb 16

1. Per reference (a) you are authorized an extended period of
24-hours to report your findinas on the command dlimate

investigation for USS TYPHOON.(I ) (6)
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ENCL 36

WITNESS STATEMENT

FULL NAME Last 4 SSN RATE /RANK
(b) (6) ; (b) (6) (b) (6)
COMMAND DIVISION
PCRON ONE (b) (6)
E; (b) (6) . hereby make the following statement to (b)(6)
(b)(6)  usw, (b) (6) oo

has been identified as an Investigating Officer at NSA 2
Bahrain, PCRON HQ.

This statement concerns my knowledge regarding potential
negative climate onboard USS TYPHOON (PC-5) as indicated in
recent command climate survey.

| directed USS TYPHOON to conduct a CMEO survey on 19 JAN 2016. Direction was to my CMEQO ®)©)
®® who ordered the survey and informed TYPHOON's CMEO.

The information in tﬁe statement above is true to the best of my

i S 1 R
1 R7 ) ERIDE

DATE
2R {zéZOU.

DATE
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1700
NOO
17 Feb 16

MEMORANDUM

From: Command Managed Equal Opportunity (CMEQO) Manager,
Patrol Coastal Squadron One, PCRON ONE
To: Commanding Officer, USS TYPHCON, (PC-5)

Subj: DEOCS FOCUS GROUP WITH USS TYPHOON (PC 5)
Ref: (a) OPNAVINST 5354.1F

1. The Command Assessment Team (CAT), surveyed a sample group
of seven (b) (6) from USS TYPHOON (PC 5), Feb. 17,
2016, in the shared conterence room as part of a command climate
assessment. The survey was led by PCRON ONE’s CMEQ, (b) (6)

®)®) and annotated by CAT member, (b) (6)

2. During the focus group, the following command specific items
were assessed by the CAT: climate of inclusion, fair
distribution of collateral duties, trust in leadership,
perceived favoritism; operational stress and effective

communication.

3

4. For any questions or concerns please contact (b) (6) at
®)6) or (b) (6)

(b) (6)
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18 Feb 16

MEMORANDUM

From: Command Managed Equal Opportunity (CMEO) Manager,
Patrol Coastal Squadron One, PCRON ONE
To: Commanding Officer, USS TYPHOON, (PC-5)

Subj: DEOCS FOCUS GROUP WITH USS TYPHOON (PC 5)

Ref: (a) OPNAVINST 5354.1F

e 2R ; essment Team (CAT), surveyed a sampﬂ“pgroup
of six from USS TYPHOON (PC 5), Feb. 17, 2016, in
the shared conference room as part of a command climate
assessment. The survey was led by PCRON ONE’'s CMEO,

2. During the focus group, the following command specific items
were assessed by the CAT: climate of inclusion, fair
distribution of collateral duties, trust in leadership,
perceived favoritism; operational stress and effective
communication.
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() (5), () (6)

estions or concerns please contac r (b) (6)

SR o (b) (6)
(b) (6)
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1700
NOC
18 Feb 16

MEMORANDUM

From: Command Managed Equal Opportunity (CMEO) Manager,
Patrol Coastal Squadron One, PCRON ONE :
To: Commanding Officer, USS TYPHOON, (PC-5)

Subj: DEOCS FOCUS GROUP WITH USS TYPHQOON (PC 5)

Ref: (a) OPNAVINST 5354.1F

1. The Command Assessment Team (CAT), surveyed a sample group
of five[ " (B)(6) | from USS TYPHOON (PC 5), Feb. 18,
2016, in the shared conference room as part of a command climate
assessment. The survey was led by PCRON ONE’s CMEO,

2. During the focus group, the following command specific items
were assessed by the CAT: climate of inclusion, fair
distribution of collateral duties, trust in leadership,
perceived favoritism; operational stress and effective
communication.
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(0) (3), (b) (6)

uestions or concerns vlease contact (b) (6) at

RO (b) (6)
(b) (6)



ENQ Y|

28 Feb 2016

From:
TO: FILE, REPORT ICO COMMAND INVESTIGATION INTO THE POTENTIAL

NEGATIVE COMMAND CLIMATE ON USS TYPHOON (PC 5)
COMMANDER, PATROL

Subj: SUMMARY OF PHONE CONVERSATION WITH
COASTAL SQUADRON ONE ON 28 FEB 2016

1. This memo is to document the summary of [(B){(6)' response to my
questions regarding verbal counseling sessions with LCDR Daley, €O, USS
TYPHOON (PC-5) between June 2015 and February 2016.

2. The statements are to the best of my knowledge/recollection.

3. The individual interviewed did not review this memorandum.

4. Summary of responses from [[{(B)(6)  :

He has also received two verbal mentoring sessions from ME and three verbal
mentoring/counseling sessions from THE DEPUTY regarding his frequent
circumvention of the chain of command. 3¢ sessi & i tlal
discussions about command leadership i
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